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AFFIRMATIONS/ASSURANCES 
 

 
IvyTech Charter School (“ITCS: or the “Charter School”) will follow any and all federal, state, and local                 

laws and regulations that apply to the Charter School, including but not limited to: 
 

● The Charter School shall meet all statewide standards and conduct the student            
assessments required, pursuant to Education Code Sections 60605 and 60851, and any            
other statewide standards authorized in statute, or student assessments applicable to           
students in non​-​ charter public schools. [Ref. Education Code Section 47605(c)(I)] 

● The Charter School shall be deemed the exclusive public school employer of the             
employees of IvyTech Charter School for purposes of the Educational Employment           
Relations Act. [Ref. Education Code Section 47605(b)(5)(O)] 

● The Charter School shall be nonsectarian in its programs, admission policies,           
employment practices, and all other operations. [Ref. Education Code Section          
47605(d)(1)] 

● The Charter School shall not charge tuition.​ ​[Ref. Education Code Section 47605(d)(1)] 

● The Charter School shall not discriminate on the basis of the characteristics listed in              
Education Code Section 220 (actual or perceived disability, gender, nationality, race or            
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the             
definition of hate crimes set forth in Section 422.55 of the Penal Code or association with                
an individual who has any of the aforementioned characteristics). [Ref. Education Code            
Section 47605(d)(1)] 

● The Charter School shall admit all pupils who wish to attend IvyTech Charter School,              
and who submit a timely application, unless IvyTech receives a greater number of             
applications than there are spaces for students, in which case each application will be              
given equal chance of admission through a public random drawing process. Except as             
required by Education Code Section 47605(d)(2) and Education Code Section 51747.3,           
admission to the Charter School shall not be determined according to the place of              
residence of the student or his or her parents within the State. Preference in the public                
random drawing shall be given as required by Education Code Section 47605(d)(2)(B). In             
the event of a drawing, the chartering authority shall make reasonable efforts to             
accommodate the growth of the Charter School in accordance with Education Code            
Section 47605(D)(2)(C). [Ref. Education Code Section 47605(d)(2)(A)-(C)] 

● The Charter School shall adhere to all provisions of federal law related to students with               
disabilities including, but not limited to the Individuals with Disabilities in Education            
Improvement Act of 2004 ("IDEIA"), Section 504 of the Rehabilitation Act of 1973             
("Section 504"), and Title II of the Americans with Disabilities Act of 1990 ("ADA"). 
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● The Charter School shall meet all requirements for employment set forth in applicable             
provisions of law, including, but not limited to credentials, as necessary. [Ref. Title 5              
California Code of Regulations Section 11967.5.1(f)(5)(C)] 
 

● The Charter School shall ensure that teachers in IvyTech Charter School hold a             
Commission on Teacher Credentialing certificate, permit, or other document equivalent to           
that which a teacher in other public schools are required to hold. As allowed by statute,                
flexibility will be given to non​-​core, non​-​college preparatory teachers. [Ref. California           
Education Code Section 47605(l)] 

● The Charter School shall maintain all necessary and appropriate insurance coverage at all             
times. 

● The Charter School shall, for each fiscal year, offer at a minimum, the number of minutes                
of instruction per grade level as required by Education Code Section           
47612.5(a)(1)(A)​-​(D) 

● If a pupil is expelled or leaves IvyTech Charter School without graduating or completing              
the school year for any reason, IvyTech shall notify the superintendent of the school              
district of the pupil's last known address within 30 days, and shall, upon request, provide               
that school district with a copy of the cumulative record of the pupil, including a               
transcript of grades or report card, and health information. [Ref. Education Code Section             
47605(d)(3)] 

● The Charter School shall maintain accurate and contemporaneous written records that           
document all pupil attendance and make these records available for audit and inspection.             
[Ref. Education Code Section 47612.5(a)] 

● The Charter School shall, on a regular basis, consult with its parents and teachers              
regarding the Charter School's education programs. [Ref. Education Code Section          
47605(c)] 

● The Charter School shall comply with any jurisdictional limitations to locations of its             
facilities. [Ref. Education Code Sections 47605 and 47605.1] 

● The Charter School shall comply with all laws establishing the minimum and maximum             
age for public school enrollment. [Ref. Education Code Sections 47612(b), 47610] 

● The Charter School shall comply with all applicable portions of the Elementary and             
Secondary Education Act. 

● The Charter School shall comply with the Public Records Act. 

● The Charter School shall comply with the Family Educational Rights and Privacy Act. 

● The Charter School shall comply with the Ralph M. Brown Act. 

● The Charter School shall meet or exceed the legally required minimum number of school              
days. [Ref. Title 5 California Code of Regulations Section 11960] 

 
 

4 
 



INTRODUCTION 
 
IvyTech Charter School (ITCS) provides its students with modern, rigorous, and relevant            
common core curriculums that are student-centered and student-inspired. The school          
meets the needs of students in grades 7 through 12 in Ventura County and adjacent               
counties by providing a multitude of programs. Students and their families have a choice              
between a hybrid model approach, as well as an independent study program. These             
options exist for the middle school environment, separate from the high school; students             
are put in educational cohorts accordingly. All programs include online instruction in            
tandem with onsite support, instruction and/or individualized support. IvyTech         
emphasizes meeting the needs of individual students as they matriculate through core            
subject content while developing proficiencies in 21st century communication, critical          
thinking, collaboration, creativity and technology skills. 
 
IvyTech Charter School Mission Statement: 
 
IvyTech Charter School educates students to have the knowledge, character, and critical            
skills necessary to explore and contribute to the world in positive ways. Through design              
thinking strategies, inquiry based learning, effective communication and inspired         
collaboration, IvyTech graduates move on from their scholastic experience at IvyTech           
Charter School with purpose. They go on to cultivate action in the world that sparks               
both creative investigation and innovation, thereby becoming both global learners and           
leaders of the 21st century. 
 
IvyTech Charter School Vision Statement: 
IvyTech endeavors to produce learners and leaders that are brave enough to think outside              
of the box, with the grit necessary to persevere in the face of adversity. 
 
The School wide Learning Outcomes of IvyTech Charter: 

● I​nnovative Learners 
- Who are inspired, self-directed and resilient 
- Who are able to read critically, write clearly and engage           
creatively  

● T​wenty-first Century Leaders  
- Who can effectively navigate 21st century information systems         
to investigate a variety of issues 
- Who can communicate & collaborate with others both locally          
and globally to solve meaningful, relevant problems 

 
ITCS’s curriculum model integrates online curricula rich in the use of 21st century             
technology tools in conjunction with onsite learning, which includes live classes,           
individual tutoring opportunities and small group collaboration. IvyTech is staffed with           
certified academic instructors who handle all of the core curriculum classes, and            
part-time elective instructors who offer on-campus classes and ongoing individual          
support. As a result, ITCS is uniquely positioned to serve students in a spectrum of               
grades and across a broad range of ability levels. 
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Our coursework includes text, video and audio, a makerspace lab, and other engaging             
content, along with built-in assessments at both the unit and course levels. These             
assessments can be utilized to measure student mastery of common core standards and             
determine whether students require remedial assistance, modifications, or one-on-one         
services. All classes provide access to course material, as well as real-time reporting of              
student progress to parents/guardians, school administrators and other interested parties          
through the school’s online learning management system (LMS).  
 
At the core of IvyTech’s rigorous curriculum are selected elements from recognized            
publishers of state adopted textbooks including Glencoe, McGraw-Hill, Pearson, Aurora          
Learning, Silicon Valley High School, UC Scout, and UCCI. IvyTech has aligned these             
elements with the CCSS and has then built upon them with both proprietary interactive              
content, as well as selected supplemental material, to assure complete coverage.           
IvyTech’s unique focus on a personalized learning experience facilitates the effective           
delivery of instruction via an optimal combination of student connection, parent           
participation, and staff guidance.  
 
The ultimate focus for the “Personalized Learning” component of IvyTech’s instructional           
model is student achievement. Students will develop a solid foundation in the core             
subjects of reading/language arts, mathematics, science and social studies through a           
challenging curriculum that meets CCSS and will prepare them to excel on California’s             
state assessments. Students will also be given opportunities for enrichment in Visual and             
Performing Arts, and a Makerspace lab that include applications of real world life skills. 
 
Our Makerspace lab is a place where students learn how to problem solve and think               
creatively, which prepares them for the next generation assessments, as well as the global              
job market. This is a place where students envision and design projects while creating              
and using the tools necessary to see those projects come alive. Students begin to see               
themselves as creators of their own learning and become more curious about the world              
around them. 
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SELF EVALUATION AND WESTERN ASSOCIATION of SCHOOLS       
AND COLLEGES (WASC) on the “QUALITY OF THE SCHOOL’S         
PROGRAM” 
 

1. Organization: Vision and Purpose, Governance, Leadership and Staff, and         
Resources. 

 
Accomplishments from the Past    
Charter Term 

Focus for Future Charter Term 

Reworked the school’s Mission statement to      
better align with the primary vision of the        
Charter. 

Evaluate the effectiveness of implemented     
programs by establishing key data points that       
measure the unique aspects and opportunities of       
our programs.  

Developed additional board policies and     
employee manuals. 

Continually review board and school policies on       
an annual basis. 

Developed additional data points to analyze      
student achievement. 

Update and finalize student handbook.  

Established a comprehensive professional    
development plan. 

Continue to define and promote professional      
development with ITCS’s ever evolving     
program. 

 
 

2. Curriculum 
 
Accomplishments from the Past    
Charter Term 

Focus for Future Charter Term 

Began development of a structure to evaluate       
effectiveness, rigor, and standards alignment of      
teacher created curricula. 

Continue developing evaluation methods to     
measure for effectiveness, rigor, and standards      
alignment of teacher created curricula. 

Introduced real world problem scenarios in the       
onsite program and encouraged inquiry based      
learning and design thinking strategies for      
finding appropriate solutions. 

Further refine and develop an onsite Specialized       
Secondary Program (SSP) that emphasizes the      
utilization of kinesthetic performance tasks and      
provides real world learning experiences. 

 
3. Instruction 

 
Accomplishments from the Past    
Charter Term 

Focus for Future Charter Term 

Promoted a professional development plan that      
incorporated the latest educational research and      
pedagogical best practices. 

Continue to research and communicate to staff       
changes and updates to educational best      
practices.  
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4. Assessments and Accountability 
 
Accomplishments from the Past    
Charter Term 

Focus for Future Charter Term 

Formative and summative assessments of     
students’ performance acted as a primary driver       
to update the school’s vision and educational       
approach for the onsite program. 

Continue to integrate cross curricular     
benchmarks of skills that can be incorporated in        
a multitude of subject areas.  

 Formative assessments will further inform     
instructors on ways to customize and tailor       
content delivery each semester to better support       
skill development.  

 Alternative summative assessments will inform     
the school of the needed expertise that is        
required to further develop the 21st century       
skills necessary to improve the quality of       
student product and better prepare learners to       
enter into the modern workforce. 

 
5. School Culture and Support for Personal and Academic Growth 
 
Accomplishments from the Past    
Charter Term 

Focus for Future Charter Term 

Evaluated the strengths and weaknesses of      
program offerings, as well as the school’s       
alignment to vision and mission statements.  

Continue to evaluate the efficacy of programs       
and their contributions to the promotion of the        
culture at ITCS. 

Formalized safety and emergency procedures. Continue to evaluate the safety of the school        
environment and prepare for all emergency      
situations to ensure that ITCS can provide a safe         
learning environment in these changing and      
challenging times.  

Developed structure to provide the support      
needed for the achievement of individual      
learning goals in each learning paradigm offered       
by ITCS. 

Continue to evaluate the support systems at       
ITCS and their efficacy in aiding students’       
progression towards the achievement of     
personal and academic goals. 

Implemented curriculum and instruction in the      
onsite program that focused heavily on the       
application of core and 21st century skills,       
which encouraged students to develop and      
practice real world problem solving strategies.      
The introduction of this approach has      
engendered a culture of participation and      
utilization of knowledge/skills at ITCS. 

Continue to find and implement curricula and       
instructional strategies that encourage a culture      
of student-centered kinesthetic exploration of     
both concepts and skills that promote      
participatory learning. 
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6. School wide Strengths and Critical Areas of Focus 
 
Strengths Focus 
Sound financial plan and acceptable accounting      
practices.  

Collect and analyze student progress data. 

Independent study days. Students from all      
programs have access to instructors for      
one-on-one/small group instruction/remediation. 

Additional professional development for    
teachers and the school administrator in regards       
to student achievement and data management. 

Professional development days on Mondays and      
Fridays. 

Adoption/creation of appropriate diagnostic    
materials and placement tests. 

Focus on individual students, self-pacing, help      
for struggling students, and individual meetings. 

Adoption of curricula and development of      
courses that promote real world skills and       
culminate in certification that is recognized in       
the professional realm.  

Caring, professional, qualified and motivated     
staff. 

 

Teacher-Student relationship, student check-in 
and support. 
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Charter Renewal 
Section 1​ – Chartering Information from the State 
Section 2 – Charter Data to support Pupil Academic Achievement for Purposes of             
Charter Renewal 

Section 1 
Charter schools are required by law to renew the charter term by the entity that approved the                 
charter petition for a period not to exceed five years. Charter renewals are governed by the                
California Education Code (​EC​) Section 47607 and California Code of Regulations (CCR),            
Title 5, Section 11966.4. 

As part of California’s transition to a new standards-based assessments, on March 13, 2014,              
the State Board of Education suspended the calculation of the Academic Performance            
Indexes (APIs) for two years. Additionally, the California Legislature repealed ​EC Section            
52056(a), making the API ranking of schools no longer required. As a result of these               
changes in the academic accountability system, the California Department of Education           
(CDE) provides the following guidance for charter school renewal. 

Determining Pupil Academic Achievement for Purposes of Charter Renewal 
The law requires that charter school authorizers consider increases in pupil academic            
achievement for all groups of pupils served by the charter school as the most important               
factor in determining whether to grant a charter renewal. A charter school authorizer may              
make this determination by examining pupil academic achievement measures under the           
renewal criteria set out in ​EC​ Sections 47607(b)(4), 47607(b)(5), or 52052(e)(4). 

Renewal Criteria under EC Section 47607(b) 
Before it can be considered for renewal, a charter school that has been in operation for four                 
years shall meet at least one of four criteria outlined in ​EC ​Section 47607(b): 

● Criterion 1: Attained its Academic Performance Index (API) growth target in the 
prior year or in two of the last three years, both schoolwide and for all groups of 
pupils served by the charter school. 

● Criterion 2: Ranked in deciles 4 to 10, inclusive, on the API in the prior year or in 
two of the last three years. 

● Criterion 3: Ranked in deciles 4 to 10, inclusive, on the API for a demographically 
comparable school API in the prior year or in two of the last three years. 

Due to the suspension of the API, and because the API ranking of schools is no longer                 
required, Criteria 1, 2, and 3 are not applicable to charter renewals at this time. 

If a charter school can provide academic achievement data that is comparable to data used to                
measure academic achievement in demographically similar pupil populations as comparison          
schools, an authorizer may use ​EC​ Section 47607(b)(4): 

● Criterion 4: The entity that granted the charter determines that the academic 
performance of the charter school is at least equal to the academic performance of 
public schools that the charter school pupils would otherwise have been required to 
attend, as well as the academic performance of the schools in the school district in 
which the charter school is located, taking into account the composition of the pupil 
population that is served at the charter school. 
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As outlined in ​EC Section 47607(b)(4)(B), the determination made pursuant to Criterion 4             
shall be based upon the following: 

● Documented and clear and convincing data. 
● Pupil achievement data from assessments, including, but not limited to, California 

Assessment of Student Performance and Progress established by Article 4 
(commencing with Section 60640) of Chapter 5 of Part 33 for demographically 
similar pupil populations in the comparison schools. 

● Information submitted by the charter school 

Notification Requirements to CDE 

After the governing body of the local educational agency (LEA) has approved the renewal              
for a charter school, the LEA must provide timely notification to the CDE pursuant to EC                
Section 47604.32(e). The following documents are required: 

● The​ ​Academic Performance Determination Form​ (PDF) signed by the Superintendent 
of the authorizing local educational agency (LEA). 

● Written notice (board minutes of the public hearing and approving the renewal of the 
charter) by the governing board of the authorizing LEA. The minutes need to include 
a statement, the school has been renewed for a five year term effective from July 1, 
2020 through June 30, 2025. 

● Supporting documentation and a written summary of the basis for any determination 
made pursuant to the renewal including evidence that pupil academic achievement 
for all groups of pupils served by the charter school are at least equal to the public 
school that the pupils would otherwise have attended. 

● Updated petition (including new legislation enacted after the charter was originally 
granted or last renewed) as approved by the authorizing LEA. 

All materials are submitted electronically by email to        
CHARTERRENEWALS@cde.ca.gov. If your electronic documents are too large for email          
transmission please indicate that information in your renewal email and alternate           
arrangements will be made to accommodate file transmission. 

 
 

Section 2 
In accordance with Education Code Section 47607(a)(3)(A), the District shall consider           
increases in pupil academic achievement as the most important factor in determining            
whether to grant a charter renewal. 
The following shall serve as documentation confirming that the Charter School exceeds the             
statutory criteria required for renewal set forth in Education Code Section 47607(b): 
 

● The charter school is at least equal to the academic performance of the public schools               
that the charter school pupils would otherwise have been required to attend, as well              
as the academic performance of the school(s) in the school district in which the              
charter school is located. (Education Code Section 47607(b)(4)(A)) 
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Number 
Students 
in Year 

 

CAASPP 
ELA 

CAASPP 
MATH 

Suspension 
Rate 

Graduation 
Rate 

College 
/ Career 

Socio 
economic  EL Foster 

ITCS 2019 Statistics 78 9.4 pts 
above  

76.3 pts 
below  0% 46.9% 4.3%  21.8% 0% 0% 

ITCS 2018 Statistics 92 28.9 pts 
above  

98 pts 
below  0% 40.5% 10.8%  25% 2.2% 1.1% 

ITCS 2017 Statistics 83 28.8 pts 
above  

52.9 
below  0% 72.7% 3%  19.3% 2.4% 0% 

 
 

Comparable Area  
Schools for 2017 

Number 
Students 
in Year 

 

CAASPP 
ELA 

CAASPP 
MATH 

Suspension 
Rate 

Graduation 
Rate 

College 
/ Career 

Socio 
economic  EL Foster 

Moorpark HS @   
the College 60 96.8 pts 

above  
9.8 pts 
above  0% 75% 41.7%  8.3% 1.7% 0% 

Mesa Verde MS 677 16.1 pts 
above 

7.7 pts 
below 2.9% N/A N/A 35.3% 4.1% 0% 

Chaparral MS 632 10.8 pts 
above 

38.7 pts 
below 4% N/A N/A 44.8% 9.7% 0.3% 

Conejo Valley HS 102 97.5 pts 
below  

196.3 pts 
below  14.3% 94% 0%  58.8% 3.9% 2% 

Redwood MS 802 19.1 pts 
above 

8.6 pts 
below 2.6% N/A N/A 30.8% 7.7% 0.2% 

Apollo HS 114 140 pts 
below  

202.4 pts 
below  9.8% 57.5% 2.7%  60.5% 14.9% 0% 

Valley View MS 1225 9.2 pts 
below 

21.7 pts 
below 5.9% N/A N/A 30.2% 6% 0.2% 

Frontier 
Continuation  HS 520 136.4 pts 

below 
208 pts 
below 8.6% 58.8% 6.2% 87.7% 19% 2.9% 

Monte Vista MS 766 11 pts 
above 

37.9 pts 
below 7.1% N/A N/A 36.8% 5.7% 0.1% 

 

Comparable Area  
Schools for 2017 

Number 
Students 
in Year 

 

CAASPP 
ELA 

CAASPP 
MATH 

Suspension 
Rate 

Graduation 
Rate 

College 
/ Career 

Socio 
economic  EL Foster 

Moorpark 
Community High 38 166 pts 

below No Data 11.8% 76.5% 0% 81.6% 28.9% 0% 

Moorpark HS @   
the College 50 93.1 pts 

above  
1.4 pts 
below  0% 94.1% 70.6%  14% 0% 0% 

Mesa Verde MS 685 25.2 pts 
above 

6.2 pts 
below 3.9% N/A N/A 34% 4.8% 0% 

Chaparral MS 623 6.6 pts 
above 

37.5 pts 
below 3.1% N/A N/A 47.4% 8.8% 0.2% 

Conejo Valley HS 112 103.1 pts 
below  

205 pts 
below  19% 75.8% 0%  62.5% 7.1% 4.5% 

12 
 



Redwood MS 870 16.1 pts 
above 

4.3 pts 
above 4% N/A N/A 29.1% 6.1% 0.3% 

Apollo HS 148 105.5 pts 
below  

165.7 pts 
below  12.2% 61.1% 0%  65.5% 10.8% 1.4% 

Valley View MS 1222 2.6 pts 
below 

15.3 pts 
below 0.1% N/A N/A 29.5% 4.5% 0.4% 

Frontier 
Continuation  HS 464 120.8 pts 

below 
218.8 pts 

below 5.1% 59.1% 3% 90.9% 18.5% 2.2% 

Monte Vista MS 767 6.9 pts 
above 

45.8 pts 
below 6.8% N/A N/A 37.2% 5.9% 0.1% 

 

Comparable Area  
Schools for 2017 

Number 
Students 
in Year 

 

CAASPP 
ELA 

CAASPP 
MATH 

Suspension 
Rate 

Graduation 
Rate 

College 
/ Career 

Socio 
economic  EL Foster 

Moorpark 
Community High Alternative schools are not included  in the Fall 2017 California Dashboard. 

Moorpark HS @ the    
College 80 No Data No Data 0% 87.8% 53.1%  10% 0% 0% 

Mesa Verde MS 683 32.4 pts 
above 

9.9 pts 
below 4.6% N/A N/A 27.1% 4.5% 0.1% 

Chaparral MS 602 15.1 pts 
above 

30.8 pts 
below 2.2% N/A N/A 42.7% 11.5% 0.7% 

Conejo Valley HS Alternative schools are not included  in the Fall 2017 California Dashboard. 

Redwood MS 891 24.7 pts 
above 

4 pts 
above 3% N/A N/A 22.8% 5.1% 0.1% 

Apollo HS Alternative schools are not included  in the Fall 2017 California Dashboard. 

Valley View MS 1247 0.2 pts 
above 

35.5 pts 
below 6.1% N/A N/A 27.3% 7.1% 0.2% 

Frontier 
Continuation  HS Alternative schools are not included  in the Fall 2017 California Dashboard. 

Monte Vista MS 811 2.7 pts 
above 

52.4 pts 
below 4.5% N/A N/A 34.9% 6.8% 0.7% 

 
 
The Charter school continues to serve an eclectic group of students. To date, December              
2019, IvyTech has 72 students enrolled with the following break down: 
 
16 – 7​th​ through 8​th​ Grade pupils: 

● All students are enrolled in the independent study program and participate in            
enrichment opportunities provided by IvyTech. 

 
56 – 9​th​ through 12 Grade pupils: 

● Students participating in the onsite hybrid program that include 3 days per week of              
onsite instruction. 

● Students participating in the independent study program which includes 2 onsite days            
per week for tutoring and small group instruction. 

● Fifth-year seniors which includes 2 onsite days per week for tutoring and small group              
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instruction. 
 

 
The Charter School has met the minimum criteria for renewal by meeting criteria set              
under the Education Code 47607(b)(4)(A).  
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ELEMENT 1: EDUCATIONAL PROGRAM 
Governing Law: A description of the educational program of the school, designed, among             
other things, to identify those whom the school is attempting to educate, what it means to                
be an "educated person" in the ​21​st ​century, and how learning best occurs. The goals               
identified in that program shall include the objective of enabling pupils to become             
self​-​motivated, competent, and lifelong learners. --​California Education Code Section          
47605 (b)(5)(A)(i). 
 
A description, for the charter school, of annual goals, for all pupils and for each subgroup                
of pupils identified pursuant to Section 52052, to be achieved in the state priorities, as               
described in subdivision (d) of Section 52060, that apply for the grade levels served, or the                
nature of the program operated, by the charter school, and specific annual actions to              
achieve those goals. A charter petition may identify additional school priorities, the goals             
for the school priorities, and the specific annual actions to achieve those goals. Education              
Code Section 47605(b)(5)(A)(ii). 
 
If the proposed school will serve high school pupils, a description of the manner in which                
the charter school will inform parents about the transferability of courses to other public              
high schools and the eligibility of courses to meet college entrance requirements. Courses             
offered by the charter school that are accredited by the Western Association of Schools and               
Colleges may be considered transferable and courses approved by the University of            
California or the California State University as creditable under the "A-​G" ​admissions            
criteria may be considered to meet college entrance requirements. ​-​California Education           
Code Section 47605(b)(5)(A)(ii). 
 
 

A. MISSION 
 
IvyTech Charter School educates students to have the knowledge, character, and critical            
skills necessary to explore and contribute to the world in positive ways. Through design              
thinking strategies, inquiry based learning, effective communication and inspired         
collaboration, IvyTech graduates move on from their scholastic experience at IvyTech           
Charter School with purpose. They go on to cultivate action in the world that sparks               
both creative investigation and innovation, thereby becoming both global learners and           
leaders of the 21st century. 
 
 
 B. EDUCATIONAL PHILOSOPHY 

The future demands that: 
● Students master a skill set that includes: researching, processing, analyzing,          

creative problem solving, and disseminating information.  
● Students master the technological tools that are required for success in higher            

education and in the workplace.  
Successful teaching and learning involves the utilization of information technology skills           
that integrate all relevant and meaningful curricular contexts into a whole. It is important              
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that teachers do not replace teaching with “technology,” but instead integrate technology to             
teach better. 

IvyTech Administrators and Teachers believe: 
● That the integration of technology into education, including collaborative learning          

and problem solving, results in student success through the process of active            
learning. 

● Differentiated instruction is best achieved through the utilization of technology,          
thus allowing the accommodation of diverse learning styles and individualized          
learning experiences. 

● That the intelligent use of technology will inspire student learning, while affecting            
a student’s attitude and achievement in a positive manner. 

● That learning is a collaboration between all stakeholders in a child’s education,            
including students, faculty, administrators, parents, and the community at large. 

● That technology creates a climate of adaptability, enhancing a student’s problem           
solving skills, as well as creating life​-​long learners. 

● Graduates of IvyTech will be proficient and “at home” in the utilization of             
technology in all forms. They will have an ingrained awareness of technology’s            
benefits and pitfalls, as well as an awareness of the moral and ethical issues related               
to it. 

 
Whom The School Is Attempting To Educate: 
 
All pupils will meet the minimum and maximum age requirements as provided by law. Our               
educational program is based on the instructional needs of our target student profile. Since              
our target student profile is not limited to any one particular demographic, IvyTech Charter              
School is designed to meet the needs of many students, both gifted and those who are                
deemed at​-​risk. 

 
IvyTech students include those whose families seek direct involvement in their student’s            
education or who have opted for a more personalized learning school environment; children             
who are homebound due to illness or disability; “exceptional” children who are either far              
ahead or far behind their peers in school; young people pursuing artistic or athletic careers               
that require a more flexible school schedule; students in group homes or institutions; and              
students at risk of academic failure who may particularly benefit from intensive,            
personalized instruction. 

 
IvyTech serves grades 7-12 throughout Ventura County and adjacent counties. IvyTech           
will make every effort to serve not more than 150 students each year, as a combined total,                 
from all of the programs offered.  
 
 
C. ​WHAT IS AN “EDUCATED PERSON” IN THE 21​ST​ CENTURY? 
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An educated person in the 21​st ​Century must not only be able to master state Common Core                 
State Standards, but must also be proficient in the use of technology. By doing school work                
online, students will learn how to be proficient with the use of the same technology that                
they will be expected to utilize later in their workplace or in pursuit of their life​-​long                
learning objectives. 
 
IvyTech Charter School will prepare self​-​motivated, competent, life​-​long learners for the           
21​st ​Century. IvyTech Charter School will employ online learning methods in conjunction            
with onsite meetings to ensure all students gain the knowledge and skills that are valued in                
the modern workplace and necessary for future success. 
 
As a result: IvyTech Charter School Vision Statement: 

 
ITCS endeavors to produce learners and leaders that are brave enough to think outside of               
the box, with the grit necessary to persevere in the face of adversity. 

 
The Schoolwide Learning Outcomes of IvyTech Charter: 

 
● I​nnovative Learners 

- Who are inspired, self-directed and resilient 
- Who are able to read critically, write clearly and engage           
creatively  

● T​wenty-first Century Leaders  
- Who can effectively navigate 21st century information systems         
to investigate a variety of issues 
- Who can communicate & collaborate with others both locally          
and globally to solve meaningful, relevant problems 

 
D.    ​HOW DOES LEARNING BEST OCCUR? 
 
IvyTech Charter School believes that learning best occurs when students: 
 

● are stimulated by challenging and interesting problems. 
 

● are encouraged to seek solutions and answers to real world situations, rather than             
memorize ideas, concepts or facts. 

 
● and teachers have a relationship built on trust, mutual respect and the facilitation             

of problem solving. 
 

● respect each other, and work to establish a life​-​long relationship, which is built             
upon a foundation of mutual support and cooperation to reach common goals, in             
lieu of friendship or competition. 

 
● are actively engaged in projects that weave in content objectives and/or standards            

that combine learning across the curriculum. 
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● are taught skills and/or ideas not in isolation, but rather as steps of a ladder where                
each rung builds to greater understanding and depth. 

 
● see technology as a tool to further the process of inquiry and knowledge             

acquisition instead of a means to an end. 
 

● focus on their future goals while receiving counseling regarding careers, colleges           
and personal options available to them, as well as long term planning on how to               
achieve them. 

 
● are in a supportive, caring, and safe environment 

 
 
Highly Qualified and Supported Teachers 
 
The faculty will consist of well​-​prepared and certified teachers. All teachers will meet the              
requirements of Education Code Section 47605(l) and the Every Students Succeeds Act.            
Professional development will be scheduled on a regular and ongoing basis to support             
teachers throughout their careers. Teacher Induction training will be provided to teachers            
that need it in order to complete their Professional Clear Credential. 

 
Personalized Support and Flexible Scheduling 
 
IvyTech’s onsite, blended curriculum model integrates online curricula rich in the use of 21st              
century technology tools - such as virtual whiteboards and online discussion forums, with             
onsite learning, which includes live classes, kinesthetic investigations, individual tutoring          
opportunities and small group collaboration. The independent study program at ITCS offers            
students the ability to access digital coursework 24 hours a day, 7 days a week. This allows                 
learners involved in “exceptional” situations to have equitable access to and agency of their              
learning. IvyTech is staffed with core curricula instructors, independent study academic           
advisors, and elective instructors who offer live sessions of classes, workshops and ongoing             
individual support. As a result, IvyTech Charter School is uniquely positioned to serve             
students in a spectrum of grades and across a broad range of abilities 
 
Students taking independent study courses will have a good deal of flexibility in how their               
day is structured, so long as they complete the required coursework within the given time               
frame. An example of this may be a student who chooses to work on math Monday and                 
English on Tuesday. This approach gives students with different learning styles and skill             
levels the flexibility to proceed at a pace that is best suited to their individual requirements.                
Some students may acquire their credits at a faster pace than occurs in the traditional               
classroom setting due to the nature of IvyTech. 
 
Additionally, students interested in pursuing collegiate level coursework and credit are           
facilitated by IvyTech’s dual enrollment program. These students are guided by the school             
counselor to choose and enroll in appropriate classes at one of the local community              
colleges. Students participating in this program earn high school and college credit            
concurrently. 
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Students who need support with any specific part of the coursework or particular             
assignment receive individual assistance and instruction from the teachers, either at the            
school’s learning center or remotely via email, phone, or online. The individual learning             
needs of all students are met through this differentiated instructional strategy. 

 
Students take personal responsibility for their learning in various ways: 
 

● Utilize planning tools and strategies. 
 

● Demonstrate self​-​motivation needed to complete daily tasks. 
 

● Students track their work, developing a clear sense of the level of effort needed to               
complete their tasks. 

 
 
E. CURRICULUM AND INSTRUCTIONAL DESIGN 
 
IvyTech’s Personalized Learning Model: 
 
IvyTech Charter School has aligned its curriculum with the Common Core State Standards.             
The Charter School’s teachers work together to align and articulate standards coverage            
within and across courses and grades. In regular meetings, teachers address how projects and              
assignments connect to CCSS, and how these standards must be the essential base for              
student work serving as benchmarks for curriculum alignment and development. Student           
talents and interests help to provide specific topics of focus. Benchmark descriptors in             
student assessments and rubrics will provide developmentally appropriate goals and          
objectives for each curriculum area. Core curriculum will be enriched by lessons that are              
differentiated to address student talents, interests, learning modalities, and challenges.  
 
IvyTech Charter School instructional design is aligned to a personalized learning model. The             
three primary components are as follows: 
 

1. Parent involvement 
2. Individualized academic achievement plan 
3. High-quality teaching provided through on-site support  

 
Learning at IvyTech Charter School ​follows various avenues, depending on each student’s            
chosen learning format. ITCS provides a variety of educational environments/situations that           
are well supported by both the “learning triad” (see above) and by proven curricula.  
 
ITCS academic pathways include:  

● An independent study program which utilizes a series of online coursework,           
combined with onsite advisory and instruction. Students have a mandatory check in            
with an advisor to ensure that students remain on pace with coursework. Onsite             
instruction is available with core class instructors each week of the semester. This             
program can service approximately 120 students at any one time.  
 

● A specialized hybrid program, with finite space (30 students), which emphasizes           
onsite collaboration, kinesthetic investigations, and inquiry based learning. Due to          
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the highly specialized focus of this program and the limited availability of seats,             
students that elect to participate in this program, must adhere to all program             
requirements, which include higher standards of attendance, participation, and work          
completion. Students who fail to meet the requirements set out by this program, may              
be transferred to the parallel, Independent Study program at the end of a grading              
period. The open space may then be filled by students on the waiting list for the                
onsite program. This specialized program was originated in the 2018-19 school year            
and has stemmed from the latest research on optimizing learning environments for            
the 21st century.  
 

○ ITCS offers students, in both programs, the opportunity to concurrently enroll           
in classes through the local community college district. This dual enrollment           
program offers learners the chance to earn high school and college credit            
contemporaneously and takes the place of onsite Advanced Placement         
courses. 

 
This basic foundation is further enhanced by the implementation of technology tools, a focus              
on high quality teaching, and by ongoing staff training opportunities. Each year,            
administration and teachers meet to review and revise the Core Curriculum list. This catalog              
of instructional materials includes state adopted textbooks and supporting materials for all            
core subjects. High School students have a selection of UC approved courses.  
 

Curriculum, Technology and Materials 
 
IvyTech Charter School ​combines proven and rigorous print-based curriculum materials in           
conjunction with online curriculum and support in core areas. The IvyTech Charter School             
curriculum aligns with the CCSS and integrates a print-rich school curriculum, which is             
accredited and is well known for its success in producing high-performing students.  
 
All lesson plans are provided to students and families through the online learning             
management system (LMS), directing them through the use of the comprehensive set of             
textbooks, trade books, manipulatives, online programs and consumables that IvyTech          
Charter School ​provides for them at the beginning of the school year. IvyTech Charter              
School ​learners do not face the distractions and interruptions of a typical school setting, from               
lining up in the hallway to waiting out the teacher’s handling of disruptive peers. Thus, they                
often use their learning time much more efficiently and effectively. The in-depth application             
of concepts that is often relegated to homework in a conventional school setting is an               
integrated part of the learning day at IvyTech Charter School; discrete skills and extended              
projects, remediation, and enrichment activities are all part of the daily routine for students              
and their parents/teachers. 
 
In addition to working with the curriculum materials described above, IvyTech students have             
the opportunity to participate regularly in face-to-face and community-building activities.          
These activities include classes both on- and off-site, as well as field trips and community               
outings facilitated by the Charter School’s​ ​staff and/or parent volunteers. 
 
California-Certified Teachers 
 
Each IvyTech Charter School ​student has a California-Certified Teacher specially trained in            
the IvyTech Charter School ​curriculum and instructional method for each of their core             
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subjects. Working in the Charter School’s local professional office, this teacher,           
collaborating with parents, is responsible for evaluating assignments and work products,           
providing instructional assistance, assigning and scoring assessment activities in the          
program, and providing feedback on the child's performance. Based on a student’s            
demonstrated mastery of the material, teachers may add, expand, or replace assignments;            
they also grade students in each subject for the regular student report cards and make               
promotion or retention decisions. Depending on the need of the learner, teacher contact with              
the student and parent may be as frequent as every week and at minimum once a month.                 
Teachers do not wait to be contacted; they are proactive participants in their student’s              
learning plans. 
 
School Calendar and Instructional Minutes 
 
IvyTech Charter School ​follows a traditional school year calendar that will include a             
minimum of 175 days. The school calendar may be extended to allow families more              
flexibility in completing the year’s work, or to provide extra learning time for students who               
are at-risk. IvyTech Charter School ​also offers summer school courses to high school             
students who are behind in credits or who want to get ahead. The IvyTech Charter School                
program provides for and offers more than the legally mandated minimum instructional            
minutes for every high school grade.  
 
Independent Study 
 
IvyTech Charter School ​adheres to all applicable sections of the Education Code for             
Independent Study (e.g. Sections 47612.5 and 51745, et seq.) and the funding determination             
requirements of SB740. IvyTech Charter School ​adheres to all applicable California           
Independent Study Regulations, specifically 5 CCR Section 11700et seq. This includes, at a             
minimum, the creation and execution of master agreements, creation and adoption of a             
IvyTech Charter School ​Board of Directors policy regarding independent study, appropriate           
maintenance of work product, staffing that complies with the required pupil to teacher ratios,              
and geographic limitations on the place of residence of the pupils. In addition, IvyTech              
Charter School ​complies with Education Code Section 51747.3 and does not provide any             
“thing of value” to pupils that a school district could not legally provide to its pupils. 
 
Attendance Guidelines 
 

IvyTech Charter School will offer the same number of instructional minutes as set forth in               
Education Code 47612.5(a) for the appropriate grade levels and will operate for at least the               
required minimum of 175 days.  

 
Course Transferability 
 
IvyTech will inform parents of course transferability through the publication and           
distribution of a parent/student handbook that includes specific information on course           
transferability to other public schools and that outlines school policies and expectations for             
all students and parents. Courses that meet University of California and California State             
University entrance requirements will be listed in the parent/student handbook as soon as             
available. All incoming students and parents will be required to complete an orientation             
that will include a review of the transcript. A state​-​certified high school diploma will be               
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issued to all students who meet IvyTech's graduation requirements. 
 

ANNUAL GOALS AND ACTIONS IN THE STATE PRIORITIES 
 

Category A: Conditions of Learning 

PRIORITY 1: 
Basic 

Degree to which teachers are appropriately assigned and fully credentialed in 
the subject areas and for the pupils they are teaching; pupils have access to 
standards-aligned instructional materials and school facilities are maintained 
in good repair. 

● Appropriate teacher assignment 
● Sufficient instructional materials 
● Facilities in good repair 

Annual Goals to Achieve Priority #1 Actions to Achieve Annual Goals 
● IvyTech will hire and maintain a highly 

qualified faculty who are all properly 
credentialed and assigned. 

● IvyTech will obtain the most up-to-date 
standards aligned instructional materials 
that will prepare students for college and 
career. 

● School facilities are maintained and in 
good repair. 

●All candidates will undergo a hiring process, 
which includes paper screening, interviews, and 
reference checks. 

● Faculty will have days of targeted professional 
developments, based on individual and school 
goals and the needs of students based on data. 

●Administration and faculty will research and 
obtain the most up-to-date standards-aligned 
materials and participate in a yearly updating 
process. 

● Regular walkthroughs of school facilities by 
administration. 

 

PRIORITY 2: 
Implementation of 

State Common Core 
Standards 

Implementation of academic content and performance standards adopted by 
the state board for all pupils. 

● How the programs and services will enable students to access the 
Common Core academic content standards. 

● How the programs and services will enable EL to access the Common 
Core academic standards. 

● How the programs and services will enable EL to access English language 
development standards. 

Annual Goals to Achieve Priority #2 Actions to Achieve Annual Goals 
● IvyTech Charter School will utilize current 

curriculum to implement CCSS. 
● IvyTech Charter School curriculum will be 

designed to support EL’s both for academic 
content knowledge and English 
proficiency. 

●All lesson plans will have goals and strategies to 
support EL’s both for academic content 
knowledge and English language proficiency. 

● Professional development, which includes 
dedicated days for implementing CCSS and 
supporting ELs and other struggling students. 

PRIORITY 7: 
Course Access 

Pupil enrollment in a broad course of study that includes all of the subject 
areas. 

Annual Goals to Achieve Priority #7 Actions to Achieve Annual Goals 
● IvyTech Charter School students will 

receive a well-rounded education and 
instruction that integrates multiple content 
areas. 

● Students with exceptional needs, high and 
low-achieving students, and all ELs will 

● California approved graduation requirements, 
including opportunities to meet A-G 
requirements. 

● Extensive Support Systems (Tutoring, office 
hours, support classes, summer school). 

● Progress will be monitored through the use of a 
data and assessment management system to 
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receive modifications and differentiated 
curriculum to meet their needs. 

track performance of subgroups. 
●Annual review of course and curricular offerings 

to ensure broad course of study. 
Category B: Pupil Outcomes 

PRIORITY 4: 
Pupil Achievement 

Performance on standardized tests, score on the Academic Performance 
Index, share of pupils that are college and career ready, share of English 
learners that become English proficient, English learner reclassification rate, 
share of pupils that pass Advanced Placement exams with a 3 or higher, and 
share of pupils determined prepared for college by EAP. 

● Statewide Assessment Data, API, College Readiness 
● % students completing A-G or CTE or ROP 
● Language Proficiency  

Annual Goals to Achieve Priority #4 Actions to Achieve Annual Goals 
● All students will become proficient in 

English and Math. 
● Students will perform well on 

formal/informal and/or core assessments. 
● Students will show growth on benchmark 

assessments. 
● All students will show growth on 

formal/informal assessments. 
 

● CCSS based and aligned curriculum. 
● Regular benchmark assessments (Min 2x per 

year). 
● Student support structures (summer school, 

tutoring, differentiated instruction) to meet 
graduation requirements. 

●Modified lesson plans designed to support ELs 
and struggling students. 

● Professional development specifically to analyze 
results of, and create action plans for benchmark 
assessments and to support struggling students. 

PRIORITY 8: 
Other Pupil 
Outcomes 

Pupil outcomes in subject areas. 

Annual Goals to Achieve Priority #8 Actions to Achieve Annual Goals 
● All students will become proficient readers 

and writers of the English Language. 
● All students will become proficient in 

mathematical skills and content. 
● All students will become proficient in 

science concepts and scientific thinking. 
● All students will become proficient in 

social science practice and content. 

● Standards based and aligned curriculum. 
● Regular benchmark assessments (Min 2x per 

year). 
● Student support structures (summer school, 

tutoring, differentiated instruction) to meet 
graduation requirements. 

● Modified lesson plans designed to support ELs and 
struggling students. 

● Professional development specifically to analyze 
results of, and create action plans for benchmark 
assessments and to support struggling students. 

Category C: Engagement 
PRIORITY 3: 

Other Pupil 
Outcomes 

Efforts to seek parent input in decision making, promotion of parent 
participation in programs for unduplicated pupils and special needs 
subgroups. 

Annual Goals to Achieve Priority #3 Actions to Achieve Annual Goals 
● Parents view themselves as a key 

component of the Charter School and 
student success. 

● Parents demonstrate high satisfaction with 
the Charter School’s program. 

● List of differentiated opportunities for parental 
involvement. 

● Regular, designated times for parents to give 
feedback to school leadership. 

●Annual community survey. 
PRIORITY 5: 

Other Pupil 
School attendance rates, chronic absenteeism rates, middle school dropout 
rates, high school dropout rates, and high school graduation. 
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Outcomes 
● Students attend school regularly, 

consistently, and do not dropout. 
●Meeting with Advisory teacher to support 

student achievement. 
● Support structures (one-on-one tutoring, small 

group instruction). 
 

PRIORITY 6: 
School Climate 

Pupil suspension rates, pupil expulsion rates, other measures including 
surveys of pupils, and parents and teachers on the sense of safety and school 
connectedness. 

● Blended learning model at IvyTech Charter 
School will demonstrate respect for 
individual differences, self-regulation, and 
character values of integrity and personal 
ownership. 

● Student suspension and expulsion rates will 
remain low. 

●Administration and staff will ensure a positive 
learning environment is in place during 
class/study walkthroughs. 

●Administration will facilitate trainings during 
staff meetings, as needed, to help teachers 
ensure students are engaged, feel safe, and 
respected. 

●All parents and students will understand the 
school’s behavior expectations and related 
consequences. 

 
Supporting Research for the Personalized Learning Model: 
 
Education research has shown that the touchstones of IvyTech Charter School’s Personalized            
Instructional model—parental involvement, individualized academic achievement plan, and        
high-quality teaching—have been directly correlated to motivate student achievement. 
 
Developing students as lifelong learners, increasing students’ motivation and achievement 
and preparing students for college and careers are common goals for all schools. Researchers 
along with educators and administrators agree that, when done well, personalized learning 
makes significant changes for students. While we’re all clear that personalized learning is 
something to strive to achieve in schools, we also know that the challenge is to measure the 
success of personalized learning.  
 
Over the course of the past nine years, ITCS continues to stay updated on the research and 
key elements in making personalized teaching a success. Here are just a  few articles we find 
inspiring in fueling our passion towards perfecting our Hybrid program. 
 

Student Engagement: Key to Personalized Learning    
Larry Ferlazzo (2017) 

“Personalized learning has the potential to greatly improve student         
achievement—but realistic teachers know that any instructional strategy will only          
be effective if students are willing to do the work. That's why Larry Ferlazzo              
emphasizes the importance of weaving intrinsic motivation into every personalized          
learning classroom. Four key elements of instruction that promote intrinsic          
motivation, he writes, are autonomy, competence, relatedness, and relevance.         
Ferlazzo offers many specific ways in which he promotes these qualities in his             
teaching—some strategies that use technology and some that use non-tech          
approaches. Although his students are English language learners, these approaches          
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can be equally useful for other students.” 

Is Standardization the Answer to Personalization?   
Paul Emerich France (2017) 

 
“For many educators, personalization and standardization are considered        
antithetical, with personalization implying learning that's unique to each         
student and standardization implying something common to all. We must          
get past this dichotomy, France argues. Comparing methods in education          
to those in social media, he says that by standardizing processes and            
tools—as social media platforms do (with, for example, structures for          
"liking" and posting comments)—personalization can be better supported.        
Students still have chances to find agency as learners and the process of             
personalization becomes less complex and more doable. Providing        
examples from his 1st grade classroom, France argues for creating a           
culture of personalization by deliberately standardizing carefully selected        
components of the classroom, such as standards for students' work quality           
and processes for working and receiving feedback.” 
 

A School Where Learning Is Personal   
Jim Rickabaugh, Christina Sprader and James Murray (2017) 

 
“To create a clear picture of a personalized learning environment, this           
article walks us through a day at the Waukesha STEM Academy, a            
Wisconsin charter school serving about 300 students in grades 6–8. The           
article follows Cal, a student making the transition from his former           
traditional school (wherever week looked about the same) to a school           
where he had to learn how to advocate for his own acquisition of             
knowledge and seek out the resources he needed when he struggled. From            
messaging his project teammates as he eats breakfast, to meeting with his            
advisory teacher, to working through his math skills online, to checking in            
with his literacy facilitator to obtain coaching, Cal shapes his own school            
day depending on his individual learning needs. Cal understands what,          
why, and how he should learn—and he is actively invested in making that             
happen.” 
 
Hybrid High Schools Reflect New Thinking in Education 
Steven Herr (2019) 
 
“Educational leaders realize they need to compete to show their value and            
to build trust in their communities. Having facilities that support new           
modes of learning can go a long way toward building a stable and healthy              
relationship between schools and their stakeholders.” 
 

Plan for Students who are Academically Low Achieving 
 
Students who are academically low achieving will be identified by Charter School teachers             
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through ongoing progress and attendance reports, placement tests, course assessments,          
standardized test results, and parent and student observation. IvyTech will utilize strategies            
to improve student success such as curriculum modification, parent education, and advisory            
mentorship. 

 
IvyTech will identify students who are performing below or above grade level, or those              
students otherwise having issues that are impacting the Student academically, and utilize a             
Student Success Team ("SST") process to develop a plan to address their individual needs.              
The SST consists of the following members: an administrator, a general education teacher,             
the special education coordinator, a parent and a student. 
 
An SST uses a systematic problem solving approach to assist students with concerns that              
are interfering with success. The SST clarifies problems and concerns, develops strategies            
and organizes resources, provides a system for school accountability, and serves to assist             
and counsel the parent, teacher and student. An SST is a general education function. Many               
students can benefit from an SST, including but not limited to, those students achieving              
below or above grade level and students who have experienced emotional trauma,            
behavioral issues, or language issues. 

 
If the problem continues after implementation of a SST plan and follow up, revisions to the                
plan may be discussed, or if necessary, a referral for special education or Section 504               
assessment might be deemed appropriate by the SST. 

 

Plan for Students who are Academically High Achieving 
 
Students who are academically high achieving will be identified by teachers of IvyTech             
Charter School through ongoing progress and attendance reports, placement tests, course           
tests, standardized test results, and parent and teacher observation. Students who are            
performing above grade level will have the opportunity to take advanced courses and/or             
take advantage of the dual enrollment program. 

Plan for English Learners 
 
IvyTech will meet all applicable legal requirements for English Learners ("EL") as it             
pertains to annual notification to parents, student identification, placement, program          
options, EL and core content instruction, teacher qualifications and training,          
reclassification to Fluent English Proficient status, monitoring and evaluating program          
effectiveness, and standardized testing requirement. IvyTech will implement strategies for          
serving English Learners, which are research based. 

 
Home Language Survey 
 
IvyTech will administer the home language survey upon a student's initial enrollment into             
IvyTech Charter School. 

 
English Language Proficiency Assessments for California 
 
IvyTech will notify all parents of its responsibility for ELPAC testing and of ELPAC              
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results within thirty days of receiving results from publisher. The ELPAC shall be used to               
fulfill the requirements under the ESSA for annual English proficiency testing. 
 
English Learner Instructional Strategies and Curriculum 
 
Courses available for English Learners include an option for students to listen to the text in                
English on the screen in addition to reading it themselves. This strategy increases student              
comprehension of the material while supporting their English language skills. English           
Learners will be able to receive the same level of individual support as all IvyTech Charter                
School students to meet any unique needs. 
 
EL students will receive additional English Language Development assistance from a           
teacher. This assistance will include academic support in vocabulary development and           
comprehension either outside of the student's core courses, or within the core course to              
insure the students receive the help they need to increase their English language             
development and be successful in their courses. 

 
Reclassification Procedures 
 
Reclassification procedures utilize multiple criteria in determining whether to classify a           
pupil as proficient in English including, but not limited to, all of the following: 

● Assessment of language proficiency using an objective assessment instrument         
including, but not limited to, the ELPAC. 

● Participation of the pupil’s classroom teachers and any other certificated staff with            
direct responsibility for teaching or placement decisions of the pupil to evaluate the             
pupil’s curriculum mastery. 

● Parental opinion and consultation, achieved through notice to parents or guardians of            
the language reclassification and placement including a description of the          
reclassification process and the parents’ opportunity to participate, and         
encouragement of the participation of parents or guardians in the reclassification           
procedure, including seeking their opinion and consultation during the         
reclassification process. 

● Comparison of the pupil’s performance in basic skills against an empirically           
established range of performance in basic skills based upon the performance of            
English proficient pupils of the same age that demonstrate to others that the pupil is               
sufficiently proficient in English to participate effectively in a curriculum designed           
for pupils of the same age whose native language is English. 

● Teachers to measure progress regarding comprehension, fluency, vocabulary,        
pronunciation, and grammar usage will use the Student Oral Language Observation           
Matrix. 

 

Plan for Serving Students with Disabilities​ ​Overview 
 
IvyTech shall comply with all applicable State and Federal Laws in serving students with              
disabilities, including, but not limited to, Section 504 of the Rehabilitation Act ("Section             
504"), the Americans with Disabilities Act ("ADA") and the Individuals with Disabilities            
in Education Improvement Act ("IDEIA"). 
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IvyTech shall be categorized as a "public school" within the District in conformity with              
Education Code Section 47641(b). As described below, IvyTech shall comply with a            
Memorandum of Understanding ("MOU") between the District and IvyTech related to the            
delineation of duties between the District and IvyTech. 
 
IvyTech shall comply with all state and federal laws related to the provision of special               
education instruction and related services and all Special Education Local Plan Area            
(“SELPA”) policies and procedures, and shall utilize appropriate SELPA forms. 
 
IvyTech shall be solely responsible for its compliance with Section 504 and the             
ADA. The facilities to be utilized by IvyTech shall be accessible for all students              
with disabilities. 
 
Services for Students under the "IDEIA" 
 
IvyTech intends to provide special education instruction and related services in accordance            
with the IDEIA, Education Code requirements, and applicable policies and practices of the             
SELPA. IvyTech shall remain, by default, a public school of the District for purposes of               
Special Education purposes pursuant to Education Code Section 47641(b) for as long as             
long as the charter is sponsored by the Moorpark Unified School District unless the District               
and Charter School mutually agree otherwise. 

 
As a public school of the District, solely for purposes of providing special education and               
related services under the IDEIA pursuant to Education Code Section 47641(b), in            
accordance with Education Code Section 47646 and 20 U.S.C. 1413, IvyTech seeks            
services from the District for special education students enrolled in IvyTech in the same              
manner as is provided to students in other District schools. IvyTech will follow the District               
and SELPA policies and procedures, and shall utilize SELPA forms in seeking out and              
identifying and serving students who may qualify for special education programs and            
services and for responding to record requests and parent complaints, and maintaining the             
confidentiality of pupil records. IvyTech will comply with District protocol as to the             
delineation of duties between the District central office and the local school site in              
providing special education instruction and related services to identified pupils. An annual            
meeting between IvyTech and the District to review special education policies, procedures,            
protocols, and forms of the District and the SELP A and District protocol, will ensure that                
IvyTech and the District have an ongoing mutual understanding of District protocol and             
will facilitate ongoing compliance. 
 
IvyTech acknowledges the importance of cooperating with the District so that the District             
can provide special education services to Charter School students. IvyTech agrees to            
promptly respond to all District inquiries, to comply with reasonable District directives, and             
to allow the District access to Charter School students, staff, facilities, equipment and             
records as required to fulfill all District obligations under this Agreement or imposed by              
law. IvyTech believes that the allocation of responsibility for the provision of services             
(including but not limited to referral, identification, assessment, case management,          
Individualized Education Plan ("IEP") development, modification, and implementation)        
shall be divided in a manner consistent with their allocation between the District and its               
school sites. 
 

28 
 



Staffing 
 
All special education services at IvyTech will be delivered by individuals or agencies             
qualified to provide special education services as required by California's Education Code            
and the IDEIA. Charter School staff shall participate in all mandatory District in​-​service             
training relating to special education. 
 
It is IvyTech's understanding that the District will be responsible for the hiring, training,              
and employment of site staff necessary to provide special education services to its students,              
including, without limitation, special education teachers, paraprofessionals, and resource         
specialists unless the District directs IvyTech that current District practice is for the             
individual school sites to hire site special education staff or the District and IvyTech agree               
that IvyTech must hire on​-​site special education staff. In that instance, IvyTech shall ensure              
that all special education staff hired by IvyTech are qualified pursuant to District and              
SEPLA policies, as well as meet all legal requirements. The District may review the              
qualifications of all special education staff hired by IvyTech (with the agreement of the              
District) and may require pre​-​approval by the District of all hires to ensure consistency              
with District and SELPA policies. The District shall be responsible for the hiring, training,              
and employment of itinerant staff necessary to provide special education services to Charter             
School students, including, without limitation, speech therapists, occupational therapists,         
behavioral therapists, and psychologists. 

 
Notification and Coordination 
 
IvyTech shall follow District policies as they apply to all District schools for responding to               
implementation of special education services. IvyTech will adopt and implement District           
policies relating to notification of the District for all special education issues and referrals. 
 
IvyTech shall follow District policies as they apply to all District schools for notifying              
District personnel regarding the discipline of special education students to ensure District            
pre​-​approval prior to imposing a suspension or expulsion. IvyTech shall assist in the             
coordination of any communications and immediately act according to District          
administrative policies relating to disciplining special education students. 
 
Identification and Referral 
 
IvyTech shall have the responsibility to identify, refer, and work cooperatively in locating             
Charter School students who have or may have exceptional needs that qualify them to              
receive special education services. IvyTech will implement District and SELPA policies           
and procedures to ensure timely identification and referral of students who have, or may              
have, such exceptional needs. A pupil shall be referred for special education only after the               
resources of the regular education program have been considered, and where appropriate,            
utilized. 

 
It is IvyTech's understanding that the District shall provide IvyTech with any assistance             
that it generally provides its schools in the identification and referral processes, and will              
ensure that IvyTech is provided with notification and relevant files of all students who have               
an existing IEP and who are transferring to IvyTech from a District school. The District               
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shall have unfettered access to all Charter School student records and information in order              
to serve all of Charter School's students' special needs. 
 
IvyTech will follow District child​-​find procedures to identify all students who may require             
assessment to consider special education eligibility and special education and related           
services in the case that general education interventions do not provide a free appropriate              
public education to the student in question. 

 
Assessments 
 
The term "assessments" shall have the same meaning as the term "evaluation" in the IDEIA,               
as provided in Section 1414, Title 20 of the United States Code. The District will determine                
what assessments, if any, are necessary and arrange for such assessments for referred or              
eligible students in accordance with the District's general practice and procedure and            
applicable law. 
 
IvyTech shall work in collaboration with the District to obtain parent/guardian consent to             
assess Charter School students. IvyTech shall not conduct special education assessments           
unless directed by the District. 
 
IEP Meetings 
 
It is IvyTech's understanding that the District shall arrange and notify the necessary IEP              
meetings. IEP team membership shall be in compliance with state and federal law. IvyTech              
shall be responsible for having the following individuals in attendance at the IEP meetings              
or as otherwise agreed upon by the District and Charter School: the Director and/or              
IvyTech designated representative with appropriate administrative authority as required by          
the IDEIA, the student's special education case manager, the student's general education            
teacher if the student is or may be in a regular education classroom, the student, if                
appropriate, and other Charter School representatives who are knowledgeable about the           
regular education program at IvyTech and/or about the student. It is IvyTech's            
understanding that the District shall arrange for the attendance or participation of all other              
necessary staff that may include, but are not limited to, an appropriate administrator to              
comply with the requirements of the IDEIA, a speech therapist, psychologist, resource            
specialist, and behavior specialist; and shall document the IEP meeting and provide notice             
of parental rights. 

 
IEP Development 
 
IvyTech understands that the decisions regarding eligibility, goals/objectives, program,         
services, placement, and exit from special education shall be the decision of the District,              
pursuant to the District's IEP process. Programs, services and placements shall be provided             
to all eligible Charter School students in accordance with the policies, procedures and             
requirements of the District and of the SELPA and State and Federal law. 
 
IvyTech shall promptly notify the District of all requests it receives for assessment, services,              
IEP meetings, reimbursement, compensatory education, mediation, and/or due process         
whether these requests are verbal or in writing. 
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IEP Implementation 
 
Pursuant to District policy and how the District operates special education at all other public               
schools in the District; the District shall be responsible for all school site implementation of               
the IEP. IvyTech shall assist the District in implementing IEPs, pursuant to District and              
SELPA policies in the same manner as any other school of the District. The District and                
Charter School will need to be jointly involved in all aspects of the special education               
program, with the District holding ultimate authority over implementation and supervision of            
services. As part of this responsibility, IvyTech shall provide the District and the parents              
with timely reports on the student's progress as provided in the student's IEP, and at least                
quarterly or as frequently as progress reports are provided for IvyTech's non​-​special            
education students, whichever is more. IvyTech shall also provide all home​-​school           
coordination and information exchange unless directed otherwise by the District. IvyTech           
shall also be responsible for providing all curriculum, classroom materials, classroom           
modifications, and assistive technology unless directed otherwise by the District. IvyTech           
shall comply with any directive of the District as relates to the coordination of IvyTech and                
District for IEP implementation including but not limited to adequate notification of student             
progress and immediate notification of any considered discipline of special education           
students in such matters, the petitioners would notify the District of relevant circumstances             
and communications immediately and act according to District administrative authority. 

 
Interim and Initial Placements of New Charter School Students 
 
All students enrolling in IvyTech from another school district outside of the SELPA with a               
current IEP will be required to meet with IvyTech personnel prior to admission. 
 
Special Education Students Transferring Out of Charter School 
 
IvyTech shall provide a copy of a student's IEP and cumulative file when a student leaves                
the charter school to enroll in another school. 

 
Non​-​Public Placements/Non​-​Public Agencies 
 
The District shall be solely responsible for selecting, contracting with, and overseeing all             
non​- public schools and non​-​public agencies used to serve special education students.            
IvyTech shall not hire, request services from, or pay any non​-​public school or agency to               
provide education or services to special education students without the prior written approval             
of the District. IvyTech shall immediately notify the District of all parental requests for              
services from non​-​public schools or agencies, unilateral placements, and/or requests for           
reimbursement. 

 
Non​-​discrimination 
 
It is understood and agreed that all children will have access to the charter school and no                 
student shall be denied admission nor counseled out of IvyTech due to the nature, extent, or                
severity of his/her disability or due to the student's request for, or actual need of special                
education services. 
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Parent/Guardian Concerns and Complaints 
 
IvyTech shall follow District policies as they apply to all District schools for responding to               
parental concerns or complaints related to special education services. IvyTech shall instruct            
parents/guardians to raise concerns regarding special education services, related services and           
rights to the District unless otherwise directed by the District. IvyTech shall immediately             
notify the District of any concerns raised by parents. In addition, IvyTech and the District               
shall immediately bring to the other's attention any concern or complaint by a             
parent/guardian that is in writing and/or which involves a potential violation of state or              
federal law. 

 
The District's designated representative, in consultation with IvyTech's designated         
representative, shall investigate as necessary, respond to, and address the parent/guardian           
concern or complaint. IvyTech shall allow the District access to all facilities, equipment,             
students, personnel, and records to conduct such an investigation. 
 
IvyTech and the District shall timely notify the other of any meetings scheduled with              
parents/guardians or their representatives to address the parent/guardian concerns or          
complaints so that a representative of each entity may attend. The District, as the LEA,               
shall be ultimately responsible for determining how to respond to parent concerns or             
complaints, and IvyTech shall comply with the District's decision. 
 
IvyTech and the District shall cooperate in response to any complaint or investigation by              
the California Department of Education, the United States Department of Education, or any             
other agency, and shall provide timely notice to the other upon receipt of such a complaint                
or request for investigation. 
 
Due Process Hearings 
 
The District may initiate a due process hearing or request for mediation with respect to a                
student enrolled in Charter School if the District determines such action is legally necessary              
or advisable. The charter school agrees to cooperate fully with the District in such a               
proceeding. In the event that the parents/guardians file for a due process hearing, or request               
mediation, the District and IvyTech shall work together to defend the case. In the event that                
the District determines that legal representation is needed, IvyTech agrees that legal counsel             
of the District’s choosing shall jointly represent it. 

 
IvyTech understands that the District shall have sole discretion to settle any matter in              
mediation or due process. The District shall also have sole discretion to file an appeal from                
a due process hearing or take other legal action involving any Charter School student              
necessary to protect its rights. 
 
SELPA Representation 
 
It is IvyTech's understanding that the District shall represent IvyTech at all SELPA             
meetings and report to IvyTech of SELPA activities in the same manner as is reported to all                 
schools within the District.  
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Funding 
 
IvyTech understands that it will be subject to the allocation plan of the SELPA. 
 

Section 504 of the Rehabilitation Act 
 
IvyTech recognizes its legal responsibility to ensure that no qualified person with a             
disability shall, on the basis of disability, be excluded from participation, be denied the              
benefits of, or otherwise be subjected to discrimination under any program of IvyTech.             
Any student, who has an identified disability, which substantially limits a major life             
activity including but not limited to learning, is eligible for accommodation by IvyTech. 
 
A 504 team will be assembled by IvyTech’s Principal and shall include parents/guardians,             
the student (where appropriate), and other qualified persons knowledgeable about the           
student, the meaning of the evaluation data, placement options, and accommodations. The            
504 team will review the student's existing records, including academic, social and            
behavioral records and is responsible for making a determination as to whether an             
evaluation for 504 services is appropriate. If the student has already been evaluated under              
the IDEIA, but found ineligible for special education instruction or related services under             
the IDEIA, those evaluations may be used to help determine eligibility under Section 504.              
The student evaluation shall be carried out by the 504 team who will evaluate the nature of                 
the student's disability and the impact upon the student's education. This evaluation will             
include consideration of any behaviors that interfere with regular participation in the            
educational program and/or activities. The 504 team may also consider the following            
information in its evaluation: 
 

a) Tests and other evaluation materials that have been validated for the specific purpose             
for which they are used and are administered by trained personnel. 

b) Tests and other evaluation materials include those tailored to assess specific areas of             
educational need and not merely those which are designed to provide a single             
general intelligence quotient. 

c) Tests are selected and administered so as to ensure that when a test is administered to                
a student with impaired sensory, manual or speaking skills, the test results accurately             
reflect the student's aptitude or achievement level or whatever other factor the test             
purports to measure, rather than reflecting the student's impaired sensory, manual or            
speaking skills. 

d) The final determination of whether the student will or will not be identified as a               
person with a disability is made by the 504 team in writing and notice is given in                 
writing to the parent or guardian of the student in their primary language along with               
the procedural safeguards available to them. If during the evaluation, the 504 team             
obtains information indicating possible eligibility of the student for special education           
per the IDEIA, a referral for special education assessment will be made by the 504               
team. 
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If the student is found by the 504 team to have a disability under Section 504, the 504 team                   
shall be responsible for determining what, if any, accommodations or services are needed             
to ensure that the student receives a free and appropriate public education ("FAPE"). In              
developing the 504 Plan, the 504 team shall consider all relevant information utilized             
during the evaluation of the student, drawing upon a variety of sources, including, but not               
limited to, assessments conducted by IvyTech's professional staff. 
 
The 504 Plan shall describe the Section 504 disability and any program modification that              
may be necessary. All 504 team participants, parents, guardians, teachers and any other             
participants in the student's education, including substitutes and tutors, must have a copy of              
each student's 504 Plan. The site administrator will ensure that teachers include 504 Plans              
with lesson plans for short​-​term substitutes and that he/she review the 504 Plan with a               
long​-​term substitute. A copy of the 504 Plan shall be maintained in the student's file. Each                
student's 504 Plan will be reviewed regularly to determine the appropriateness of the Plan,              
continued eligibility or readiness to discontinue the 504 Plan. 
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ELEMENT 2: STUDENT OUTCOMES 
Governing Law: ​The measurable pupil outcomes identified for use by the charter school.             
"Pupil outcomes, ​"​for the purpose of this part, means the extent to which all pupils of the                 
school demonstrate that they have attained the skills, knowledge, and attitudes specified as             
goals in the school's educational program.​--​California Education Code Section         
47605(b)(5)(B) 
 
Governing Law: ​The method by which pupil progress in meeting those pupil outcomes             
is to be measured.​--​California Education Code Section 47605(b)(5)(C) 
 
 

The goal of IvyTech is to create a school that motivates and assists all students in                
becoming self-motivated, competent, life​-​long learners. IvyTech will ensure alignment of          
its curriculum with CCSS in order to ensure success for all students in excelling in state                
required standardized tests. These standards will serve as a guide in developing Charter             
School goals and in making decisions regarding expenditures of resources, allotment of            
budget, staff development, program priorities, and policy decisions.. 
 
ITCS has clearly defined schoolwide outcomes in compliance with Education Code Sections            
47605(b)(5)(A)(ii), 47605(b)(5)(B) and 52060(d). These goals are informed by and aligned with            
the state priorities and the state and local indicators that are published in the California School                
Dashboard. A reasonably comprehensive description of goals, actions, and student outcomes,           
schoolwide and for all numerically significant pupil subgroups, in and aligned with the state              
priorities, is contained in the ITCS LCAP.  
 
ITCS’ goals and the metrics by which the Charter School will measure progress towards              
achieving those goals are described in this section. In addition, these are incorporated into the               
ITCS LCAP which is reviewed, updated, approved and published annually. 2019-20 is the final              
year of the current three year LCAP cycle; ITCS’ LCAP for 2020-21 and moving forward will                
be aligned with this petition. 
 
The Charter School will produce a LCAP using the template adopted by the State Board 
of Education, pursuant to Education Code Section 47606.5, on or before July 1 each year. 
On an annual basis, the Charter School shall update the LCAP, including the goals and 
annual actions. The Charter School shall submit the LCAP to its authorizer annually on or 
before July 1, as required by Education Code Section 47604.33. ITCS shall comply with all 
requirements in Education Code Section 47606.5. 
 
While the specific targets that ITCS will strive to achieve will vary slightly over time, the                
intention is that the goals and expected annual outcomes will remain relatively consistent over              
the next five years. For purposes of measuring achievement of these goals across all significant               
subgroups served by ITCS, a numerically significant pupil subgroup will be defined as one that               
consists of at least 30 pupils. Subgroups will be identified based on the Charter School’s student                
population, which we expect will include, but is not limited to, the following: racial and ethnic                
identity, income level, English learner status, students with disabilities, homeless and foster            
youth. 
 
The ITCS LCAP shall not be deemed part of the charter, and therefore, annual amendments to                
the LCAP shall not be considered a “material revision to the charter” pursuant to Section 47607.  
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Actions intended to ensure ITCS meets these goals and targets are delineated throughout this              
petition. Beyond the information provided in the LCAP, ITCS shall meet all statewide standards              
and conduct student assessments and any other statewide standards authorized in statute or             
student assessments applicable to students in non-charter schools. Applicable courses at ITCS            
will continue to meet A-G requirements of the University of California and California State              
University systems, as well as meet accreditation standards as established by the Governing             
Board of the Western Association of Schools and Colleges (WASC), which will be signified by               
ITCS’ continued accreditation through WASC. ​The outcomes listed below have been carefully            
designed to align with the mission of the Charter School, exit outcomes and curriculum 
 
 
OUTCOMES IN THE STATE PRIORITIES 
 
 

Category A: Conditions of Learning 
PRIORITY 1: 

Basic 
Degree to which teachers are appropriately assigned and fully 
credentialed in the subject areas and for the pupils they are 
teaching; pupils have access to stands-aligned instructional 
materials and school facilities are maintained in good repair. 

Annual Goals to Achieve 
Priority #1 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

● IvyTech will hire and 
maintain a highly 
qualified faculty who are 
all properly credentialed 
and assigned. 

● IvyTech will obtain the 
most up-to-date standards 
aligned instructional 
materials that will prepare 
students for college and 
career. 

● School facilities are 
maintained and in good 
repair. 

● All candidates will 
undergo a hiring 
process, which 
includes paper 
screening, interviews, 
and reference checks. 

● Faculty will have days 
of targeted 
professional 
developments, based 
on individual and 
school goals and the 
needs of students 
based on data. 

● Administration and 
faculty will research 
and obtain the most 
up-to-date 
standards-aligned 
materials and 
participate in a yearly 
updating process. 

● Regular walkthroughs 
of school facilities by 
administration. 

● 85% of faculty reach 
personal yearly goals set at 
the end of year meeting. 

● Less than 5% of faculty 
leave IvyTech Charter 
School after two or fewer 
years.  

● Administrators, staff and 
parents conduct yearly 
assessment of materials. 

● 90% of community 
members agree that the 
school is clean and orderly 
on community survey. 

● School leaders rate the 
school condition as 
“excellent” on quarterly 
walkthroughs. 

PRIORITY 2: 
Implementation of State 

Common Core Standards 

Implementation of academic content and performance standards 
adopted by the state board for all pupils. 

Annual Goals to Achieve 
Priority #2 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 
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● IvyTech Charter School 
will utilize current 
curriculum to implement 
CCSS. 

● IvyTech Charter School 
curriculum will be 
designed to support EL’s 
both for academic content 
knowledge and English 
proficiency. 

● All lesson plans will 
have goals and 
strategies to support 
EL’s both for 
academic content 
knowledge and 
English language 
proficiency. 

● Professional 
development, which 
includes dedicated 
days for implementing 
CCSS and supporting 
ELs and other 
struggling students. 

● An annual audit of 
curricula and lesson plans, 
by School administration 
and faculty, will show that 
95% of lesson plans are 
aligned to CCSS and CA 
EL standards and have 
support for ELs and 
struggling students. 

PRIORITY 7: 
Course Access 

Pupil enrollment in a broad course of study that includes all of 
the subject areas. 

Annual Goals to Achieve 
Priority #7 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

● IvyTech Charter School 
students will receive a 
well-rounded education 
and instruction that 
integrates multiple 
content areas. 

● Students with exceptional 
needs and all ELs, high 
and low-achieving 
students will receive 
modifications and 
differentiated curriculum 
to meet their needs. 

● Rigorous graduation 
requirements, 
including 
opportunities to meet 
A-G requirements. 

● Extensive Support 
Systems (Tutoring, 
office hours, support 
classes, summer 
school). 

● Progress will be 
monitored through the 
use of a data and 
assessment 
management system to 
track performance of 
subgroups or the like. 

● Annual review of 
course and curricular 
offerings to ensure 
broad course of study. 

● ITCS will increase the 
graduation rate, as 
displayed on the CA 
Dashboard.  

● 90% of parents, students 
and teachers identify the 
coursework as a broad 
course of study on 
community survey. 

● Annual review of course 
and curriculum by 
administration and 
leadership team indicate a 
broad course of study. 

Category B: Pupil Outcomes 
PRIORITY 4: 

Pupil Achievement 
Performance on standardized tests, score on the Academic 
Performance Index, share of pupils that are college and career 
ready, share of English learners that become English proficient, 
English learner reclassification rate, share of pupils that pass 
Advanced Placement exams with a 3 or higher, and share of 
pupils determined prepared for college by EAP.  

Annual Goals to Achieve 
Priority #4 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 
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● All students will become 
proficient in English and 
Math. 

● Students perform well on 
formal/informal and/or 
core assessments. 

● Students show growth on 
benchmark assessments. 

● All students show growth 
on formal/informal 
assessments. 

 

● Standards based and 
aligned curriculum. 

● Regular benchmark 
assessments (Min 2x 
per year). 

● Student support 
structures (summer 
school, tutoring, 
differentiated 
instruction) to meet 
graduation 
requirements. 

● Modified lesson plans 
designed to support 
ELs and struggling 
students. 

● Professional 
development 
specifically to analyze 
results of, and create 
action plans for 
benchmark 
assessments and to 
support struggling 
students. 

● ITCS will increase the 
ELA proficiency score, as 
displayed on the CA 
Dashboard. 

● ITCS will increase the 
Math proficiency score, as 
displayed on the CA 
Dashboard. 

● 85% or more of students 
will earn a passing grade 
of C or above in their 
courses. 

● On average, 90% of 
students are basic or above 
on CCSS. 

● 90% of all subgroups score 
proficient or above on 
CCSS. 
 

PRIORITY 8: 
Other Pupil Outcomes 

Pupil outcomes in subject areas. 

Annual Goals to Achieve 
Priority #8 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

●  All students will become 
proficient readers and 
writers of the English 
Language. 

● All students will become 
proficient in mathematical 
skills and content. 

● All students will become 
proficient in science 
concepts and scientific 
thinking. 

● All students will become 
proficient in social 
science practice and 
content. 

● Standards based and 
aligned curriculum. 

● Regular benchmark 
assessments (Min 2x 
per year). 

● Student support 
structures (summer 
school, tutoring, 
differentiated 
instruction) to meet 
graduation 
requirements. 

● Modified lesson plans 
designed to support ELs 
and struggling students. 

● Professional 
development 
specifically to analyze 
results and create action 
plans for benchmark 
assessments and to 
support struggling 
students. 

● ITCS will increase the 
ELA proficiency score, as 
displayed on the CA 
Dashboard. 

● ITCS will increase the 
Math proficiency score, as 
displayed on the CA 
Dashboard. 

● 85% or more of students 
will earn a passing grade 
of C or above in their 
courses. 

● On average, 90% of 
students are basic or above 
on CCSS. 

● 90% of all subgroups score 
proficient or above on 
CCSS. 

● 90% of students will show 
growth on their 
formal/informal or core 
assessments for Math. 

● 90% or more of students 
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will earn a passing grade 
of C or above in their math 
course. 

● 90% of students will show 
growth on their 
formal/informal or core 
assessments for Science 

● 90% or more of students 
will earn a passing grade 
of C or above in their 
science course. 

● 90% of students will show 
growth on their 
formal/informal or core 
assessments for social 
science. 

● 90% or more of students 
will earn a passing grade 
of C or above in their 
social science course. 

● 90% of students in 
identified subgroups 
(Hispanic, Latinos, 

● White and 
Socioeconomically 

● Disadvantaged) score 
basic, proficient or 
advanced on their CCSS 
test. 

● School administration 
yearly audit of curriculum 
and lesson plans show that 
95% of lesson plans are 
aligned to CCSS and ELD 
standards and have support 
for ELs and struggling 
students. 

Category C: Engagement 
PRIORITY 3: 

Other Pupil Outcomes 
Efforts to seek parent input in decision making, promotion of 
parent participation in programs for unduplicated pupils and 
special needs subgroups. 

Annual Goals to Achieve 
Priority #3 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

● Parents view themselves 
as a key component of the 
Charter School and 
student success. 

● Parents demonstrate high 
satisfaction with the 
Charter School’s program. 

● List of differentiated 
opportunities for 
parental involvement. 

● Regular, designated 
times for parents to 
give feedback to 
school leadership. 

● 80% of parents complete 
community survey. 

● Parental attendance at 
community events, 
community meetings, 
monthly meetings is an 
important factor of our 
school Triad model. 
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● Annual community 
survey. 

● 90% parent satisfaction 
with Charter School 
program. 

PRIORITY 5: 
Other Pupil Outcomes 

School attendance rates, chronic absenteeism rates, middle 
school dropout rates, high school dropout rates, and high school 
graduation. 

Annual Goals to Achieve 
Priority #5 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

● Students attend school 
regularly, consistently, 
and do not dropout. 

● Meeting with 
Advisory teacher to 
support student 
achievement. 

● Support structures 
(one-one tutoring, 
small group 
instruction). 
 

● 95% average Daily 
Attendance. 

● Less than 5% High School 
Dropout Rate. 

● ITCS will increase the 
graduation rate, as 
displayed on the CA 
Dashboard.  
 

PRIORITY 6: 
School Climate 

Pupil suspension rates, pupil expulsion rates, other measures 
including surveys of pupils, and parents and teachers on the 
sense of safety and school connectedness. 

Annual Goals to Achieve 
Priority #6 

Actions to Achieve Annual 
Goals 

Measurable Outcomes and 
Methods of Measurement 

● Blended-learning model 
at IvyTech Charter School 
will demonstrate respect 
for individual differences, 
self-regulation, and 
character values of 
integrity and personal 
ownership. 

● Student suspension and 
expulsion rates will 
remain low 

● Administration and 
staff will ensure a 
positive learning 
environment is in 
place during 
class/study 
walkthroughs.  

● Administration will 
facilitate trainings 
during staff meetings, 
as needed, to help 
teachers ensure 
students are engaged, 
feel safe, and 
respected. 

● All parents and 
students will 
understand the 
school’s behavior 
expectations and 
related consequences. 

● Less than 5% suspensions, 
as displayed on the CA 
Dashboard.  

● Less than 1% expulsions, 
as displayed on the CA 
Dashboard. 

● 90% of students are 
satisfied with IvyTech 
Charter School on 
community survey. 

● 90% of parents are 
satisfied with IvyTech 
Charter School on 
community survey. 

 
MEASURABLE STUDENT OUTCOMES 
 
A crucial part of IvyTech’s school wide action plan for overall excellence is the              
establishment of clear academic and related goals for each student and for the Charter              
School, as well as clear ways to measure progress towards those goals. IvyTech will use a                
variety of assessments to evaluate student learning. IvyTech will review student performance            
data to reflect upon and make ongoing improvements as necessary to its educational             
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program. 
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ELEMENT 3: ASSESSMENT  
 

 
Governing Law: The method by which pupil progress in meeting those pupil outcomes is to 
be measured. To the extent practicable, the method for measuring pupil outcomes for state 
priorities shall be consistent with the way information is reported on a school accountability 
report card. Education Code Section 47605(b)(5)(C)​. 
 
The Charter School affirms that its methods for measuring pupil outcomes for State 
Priorities, as described in Element 2 of this charter, shall be consistent with the way 
information is reported on a School Accountability Report Card as required by Education 
Code Section 47605(b)(5)(C). 

 
 IvyTech Charter School shall meet all statewide standards and conduct all pupil            

assessments required pursuant to Education Code Section 60605 and any other statewide            
standards or assessments applicable to pupils in non-charter public schools. These include            
but are not limited to CAASPP SBAC, CAAs, CAST, ELPAC, PFT, and Common Core              
State Standards-based assessments. The school will certify that its pupils have participated            
in the statewide testing program.  

 
 IvyTech Charter School shall comply with all state assessment and accountability           

requirements applicable to charter schools. As the CDE makes changes within CAASPP to             
the instruments used and/or grade levels and subject areas assessed, the School will             
modify this continuum to ensure alignment to the state requirements. Such modification            
shall not be considered a material revision of the charter. 

 
 Any accommodations provided to students with special needs on a state standardized tests             

will be in accordance with the Individualized Education Program (IEP). Both special            
needs students and English learners may receive special testing accommodations, and will            
be implemented according to all rules set forth by the state for allowable accommodations. 

 
 This section contains our plan to collect, analyze, and report student achievement data to              

school staff and parents. In addition, ITCS intends to monitor student progress regularly             
through multiple measures of assessments to maintain a balanced assessment system. A            
data assessment system like BUZZ will help teachers monitor data and report student             
progress. ITCS assessments are aligned to the state standards. The goal of the assessments              
is to provide information for: 
 1. Curriculum and lesson planning to meet the special needs and interests of             
students. 
 2. The development of school-wide metric targets to meet school goals. 
 3. Interventions delivered by the classroom teacher in small groups. 
 4. Student feedback regarding their individual progress. 
 5. Program evaluation and accountability. 
 6. Students to reflect on their goals and assess their own work. 
 7. Professional development needs and areas of focus. 
 8. Communication to all stakeholders (Board of Trustees, parents, community). 
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 Data may be used by all stakeholders to evaluate the success of the School’s academic               

program and to inform school policies and decision-making. 
 

 Multiple measures of academic achievement and ongoing communication of student          
progress at IvyTech Charter School will take the form of: 

 
 A. Performance-Based Assessments – IvyTech Charter School implements        

performance-based assessments to enable students to demonstrate what they know and           
what they are able to do in meeting state standards. Performance-based assessments            
include, but are not limited to: 

 
 1. Projects, Demonstrations and Presentations: These represent a culmination of          

students’ learning in curricular areas; they may be written, oral, dramatic, or            
incorporate technology and may be assessed using a rubric. 

 
 2. School-wide Calendared Assessments: Benchmarks assessments are administered        

at least three times per year. Additional local assessments may also be developed to              
measure student progress, such as school wide writing prompts and performance           
tasks similar to the Smarter Balanced. 

 
 3. Curricula-based Assessment: Teachers assess children regularly in reading,         

writing and mathematics through curricula-based assessments. 
 
 4. Teacher Created Assessments and Formative Assessments- Teachers design         

relevant tasks to measure understandings and mastery of classroom work. These           
may take the form of exit slips. The BUZZ platform provides students and teachers              
with real-time access to results to inform future work and instruction. 

 
 5. Student Writing – Students write in all content areas. Their written works reflect              

their understanding of content areas and critical thinking skills. 
 
 6. Formal Assessment Reports to Parents – Standards-based report cards will be            

used to measure student achievement at the end of each grading period. Students are              
assessed in all academic areas. Many curricular areas are assessed based on rubric             
scoring. 

 
 7. Student Self-assessments- Students will also assess themselves and their progress           

through the use of rubrics or reflections.  

Use and Reporting Of Data 
IvyTech Charter School’s Data System captures all needed data about students and their 
performance. This data is accessible to school staff and teachers, on a moment-by-moment, 
day-by-day basis. In addition, this data is used for formal reporting to various stakeholders 
on the students’, and the Charter School's instructional progress. Specifically, IvyTech 
Charter School provides the following: 
 

● LMS tools: Both Parent and teachers have a variety of assessment tools to identify 
each student’s strengths and areas of need for improvement. A key aspect to IvyTech 
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Charter School assessments is the detailed feedback that is provided by the teachers 
beyond the simple right/wrong grading of many traditional assessment vehicles. 
IvyTech Charter School also utilizes a variety of advanced data visualization tools 
that will provide students, parents, teachers, school administrators, institutional 
partners, regulators and researchers with views of how students are performing. 
 

● Annual progress reports: At least once annually, the Charter School will account for 
its progress towards its performance measures to all stakeholders, including 
Parents/guardians, the District, the community, and the California Department of 
Education. The Charter School may choose to formalize this process through the 
review and revision of an annual Strategic Plan. 

 
● All required reports: A School Accountability Report Card (SARC) is developed 

annually by IvyTech Charter School’s staff with the aid of District staff, and is made 
available to the IvyTech Charter School’s Board of Directors, parents, District staff, 
and (if requested or if available on-line) members of the public. 
 

● In addition, going forward, the Local Control Accountability Plan (“LCAP”) will be 
included in the School Quality Review (SQR) process as a tool to monitor progress 
towards the School’s required objectives. The LCAP will be developed in accordance 
with the appropriate template adopted by the SBE. The LCAP will be reviewed and 
updated annually, and submitted to  MUSD in accordance with Education Code 
Section 42604.22(a)(2). The Charter School intends to use the results of the SQR, 
including the LCAP, to improve teaching and learning for its students. 
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ELEMENT 4: GOVERNANCE 
Governing Law: The governance structure of the school, including, but not limited to, the              
process to be followed by the school to ensure parental involvement​-​California Education            
Code Section 47605(b)(5)(D) 
 
Parent Advisory Council 
 

 The Charter School will ensure that parents have an opportunity to participate in             
governance of the Charter School through their involvement in the Charter School            
Advisory Council. The Charter School Advisory Council shall be composed of three            
parents, self​-​nominated and elected amongst the parent body, three teachers,          
self​-​nominated and elected amongst the teachers, and a student representative. The           
Advisory Council shall meet regularly and shall make recommendations to the Board of             
Directors for all aspects of operation. The Principal shall attend all Advisory Council             
meetings and shall report Advisory Council recommendations to the Board of Directors. 
 
Corporate Status 
 
The Charter School is a directly funded independent charter school and will be operated as a                
California Nonprofit Public Benefit Corporation, pursuant to California law. 
 
The Charter School will operate autonomously from the District, with the exception of the              
supervisory oversight as required by statute, and other contracted services as negotiated            
between the District and the Charter School. Pursuant to California Education Code Section             
47604(c), the District shall not be liable for the debts and obligations of the Charter School,                
operated as a California nonprofit public benefit corporation, or for claims arising from the              
performance of acts, errors, or omissions by the Charter School as long as the District has                
complied with all oversight responsibilities required by law. 
 
Attached, as Appendix C, please find the Charter School Articles of Incorporation,            
Corporate Bylaws, and Conflicts Code. 
 
Governance Structure 
 
The Charter School will be governed by a corporate Board of Directors (“Board” or “Board               
of Directors”) in accordance with its adopted corporate bylaws, which shall be consistent             
with the terms of this charter. 
 

 A selected corporate Board of Directors governs IvyTech Charter School, Inc. This Board             
will serve and govern the Charter School in accordance with their adopted corporate             
bylaws, which shall be maintained, to align with the terms of this charter and applicable               
law. The Board shall have up to three voting members. 

 
In accordance with Education Code Section 47604(b), the District may appoint a non-voting             
representative to serve on the Board of Directors. 
 

 The Board of Directors will be responsible for the operation and fiscal affairs of IvyTech               
including but not limited to: 

45 
 



● Approval of the annual Charter School budget, calendar, salary schedules, major           
fundraising events, and grant writing. 

● Negotiation and approval of an MOU or other contracts with the District. 

● Approval of all contracts, contract renewals, and personnel actions (e.g.,          
hiring, discipline, dismissal). 

● Approval of bylaws, resolutions, and policies and procedures of school operation. 

● Approval of all changes to the charter to be submitted to the District as              
necessary in accordance with applicable law. 

● Long​-​term strategic planning for IvyTech. 

● Participation as necessary in dispute resolution. 

● Monitoring overall student performance. 

● Filling the position of Director, as necessary (subject to the disclosure and            
recusal of the employee Board Member). 

● Evaluation of the Director (subject to the disclosure and recusal of the            
employee Board member). 

● Monitoring the performance of IvyTech and taking necessary action to ensure           
that the school remains true to its mission and charter. 

● Monitoring the fiscal solvency of IvyTech. 

● Participation in IvyTech's independent fiscal audit. 

● Participation in IvyTech's performance report to the District. 

● Participation as necessary in student expulsion matters. 

● Increasing public awareness of IvyTech. 

● Fundraising efforts. 
  

IvyTech will update the District of changes to IvyTech Board of Directors through the audit               
process. 
 

 IvyTech's Board of Directors may initiate and carry out any program or activity that is not                
in conflict with or inconsistent with any law and which is not in conflict with the purposes                 
for which charter schools are established. 

 
 IvyTech shall comply with the Public Records Act. 

 
The governance structure outlined above is designed to ensure success for IvyTech Charter             
School. The IvyTech Charter School Board of Directors maintains local control over the             
Charter School and assures that the Charter School receives input in decision making from              
all stakeholders: parents, staff and community members. 
 
At the same time, the educational program, the technological infrastructure, and the            
day-to-day operations of the Charter School will be managed by the Charter School             
Director/Principal, dedicated to providing high quality professional educational services to          
children of all backgrounds.  
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IvyTech Charter School, along with the oversight and guidance of the District, created a              
charter school that sets new standards of excellence in the Online/Hybrid Learning school             
arena. This provides a stable high quality educational choice for families in Ventura County,              
as well as neighboring counties. 
 

 The School Director/Principal will be the leader of the school. This position will ensure              
that the curriculum and technology is implemented in order to maximize student​-​learning            
experiences. The administration must report directly to the Board of Directors. The            
administration is responsible for the orderly operation of the school, student achievement            
and programs, as well as the supervision of all employees at IvyTech. 
 

 The administrative duties shall include, but will not be limited to, the following: 
 

• Provide instructional leadership to IvyTech. 

• Attend meetings at the District as requested by the District and stay in direct              
contact with the District to assist the District in its oversight duties. 

• Supervise all employees of IvyTech; make recommendations to the Board of           
Directors regarding the hiring of all Charter School employees. 

• Provide performance evaluations of all Charter School employees at least once           
annually. 

• Prepare proposals of policies for adoption by the Board of Directors. 

• Provide comments and recommendations regarding policies presented by others to          
the Board. 

• Advise the Board and make written recommendations to the Board on programs,            
policies, budget and other school matters. 

• Communicate with IvyTech's legal counsel. 

• Stay abreast of school laws and regulations. 

• Participate in the dispute resolution procedure and the complaint procedure when           
necessary. 

• Write applications for grants. 

• Attend meetings with the Chief Financial Officer of the District on fiscal oversight             
issues periodically upon request. 

• Provide all legally required financial reports to the District. 

• Develop and administer the budget as approved by the Board in accordance with             
generally accepted accounting principles. 

• Present quarterly financial reports to the Board of Directors. 

• Provide assistance and coordination in the implementation of curriculum. 

• Oversee parent/student/teacher relations. 

• Attend IEP meetings as required by law. 

• Oversee student disciplinary matters. 
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• Coordinate the administration of Standardized Testing. 

• Plan and coordinate student orientation. 

• Attend all Charter School Board meetings and attend as necessary District Board            
meetings. 

• Site safety. 
• Foster an amicable relationship between District and IvyTech and facilitate the           

sharing of resources between both entities. 

• Establish a Communication Model to facilitate communication among all the          
groups within IvyTech, between IvyTech and the District, and between IvyTech           
and the community at large. 

• Graduations. 

• Develop IvyTech annual performance report and SARC. 

• Present performance report to IvyTech Board and, upon review by IvyTech           
Board, present report to the District Board and the District Superintendent. 

• Facilitate open house events. 
 

 The above duties may be delegated or contracted as approved by the Board to another               
employee of IvyTech or to an appropriate third party provider as allowed by applicable              
law.  
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ELEMENT 5: EMPLOYEE QUALIFICATIONS 
 
Governing Law: ​The qualifications to be met by individuals to be employed by the school.               
California Education Code Section 47605(b)(5)(E) 
 
Teacher Certification 
 
IvyTech Charter School retains and employs teaching staff who hold appropriate California            
teaching certificates, permits, or other documents issued by the Commission on Teacher            
Credentialing. These Teachers are assigned the task of teaching the core academic courses in              
mathematics, language arts, science, and history/social studies. The teachers are responsible           
for overseeing the students' academic progress, and for monitoring grading and matriculation            
decisions, as specified in the Charter School's operational policies. 
 
All credentialed documents are maintained on file at all times at the Charter School office,               
and are available upon request for inspection by the District. All credentials follow required              
NCLB specifications and charter law. Highly Qualified teachers oversee the selection of            
curricula, lesson design and instruction in all Core subjects. Teachers will discuss the             
progress of students, the use of curriculum, and implementing common core standards within             
the personalized lesson plans with the Charter School administration to ensure alignment and             
quality of instruction with the CCSS. 
 
IvyTech Charter School may also employ or retain non-certificated instructional support           
staff in any case where a prospective staff member has an appropriate mix of subject matter                
expertise, professional experience, and the demonstrated capacity to work successfully in an            
instructional support capacity. Instructional support staff will not assign grades or approve            
student work assignments without the approval of a Highly Qualified teacher, except in             
non-core or non-college preparatory courses and activities. All non-certificated staff will           
possess experience and expertise appropriate for their position within the Charter School and             
the Charter School's adopted 
personnel policies.  
 
IvyTech will develop a comprehensive teacher recruitment policy to attract highly qualified,            
credentialed teachers. IvyTech recruitment strategies for employing highly qualified teachers          
include using established teacher credentialing services, such as EdJoin, Monster.com,          
and/or college employment fairs, among other generally acceptable strategies. 
 
Employee qualifications 
 
IvyTech Charter School has set the following experience and qualifications standards for key             
personnel: 
 

● School Director/Principal - Prefer an advanced degree and a minimum 3 years            
management or administrative experience. A former school director or teacher is           
ideal. Must be technologically literate and have good communication skills. Must be            
able to build consensus and to inspire teachers to teach, students to learn, and parents               
to engage in their child’s learning while following the mission of the Charter School. 

 

49 
 



● Assistant Director/Principal (If/when needed) - Prefer an advanced degree and a           
minimum 2 years management or administrative experience. A former school          
principal or teacher is ideal. Must be technologically literate and have good            
communication skills. Must be able to build consensus and to inspire teachers to             
teach, students to learn, and parents to engage in their child’s learning while             
following the mission of the Charter School. 

 
● Teaching Staff - Teachers (as defined above) will hold a California teaching            

credential (or other document issued by the California Commission on Teacher           
Credentialing) as required by state and federal law for charter schools. All teaching             
staff must be skilled at teaching a standards-based curriculum and incorporating           
innovative approaches to instruction. Teachers should demonstrate good        
communication skills and literate with technology. Special attention will be paid to            
applicants who have experience in individualized instruction. ​At least one employee           
on staff will have experience and/or a certification in Special Education​. 

 
● IT Manager (If/when needed) - Prefer a Bachelor’s Degree in Informational           

Technology. At least two years experience in IT, School computer systems. Must be             
able to direct, plan, organize and control all functions of the Information            
Technology/Information Systems department. Oversee all internal help desk, support         
and configuration for data systems, network and voice system functionality, staff           
equipment, and classroom labs; escalating extended issues related to equipment          
either to appropriate warranty repair or service provider support. Collaborate with           
administration in order to secure and maintain school technology plan, and           
competitive bidding for voice and network service. Setup and maintenance of           
Directory Services or alternative for managing staff, student and guest user accounts            
for internal and external systems and equipment. Create, disable, and edit user            
accounts in accordance with employment or student status within the organization.           
CALPADS - Oversee all steps related to providing accurate and timely data to the              
state system including: data integrity and reporting, user account management,          
coordinating timelines and personnel resources for certification reporting periods,         
handling errors, reporting bugs as related to data exports from SPSIS or user created              
errors. Networks Provision and implement equipment and services necessary for          
organization's Local Area Networks to function securely and effectively for purposes           
of accessing external services, local file sharing, e-mail, web browsing, printing and            
general internet access, configuration and maintenance of IP Address assignment          
schema, MAC filtering, Wireless Access security and configuration, web-content         
filtering appliance or service, Oversee the acquisition and deployment of general           
maintenance, update and upgrade schedules to server, staff and student lab           
workstations in order optimize user productivity and minimal downtime. 

 
● Office Manager - Preferably a Minimum of 2 years as a secretary, human resources,              

or clerical. Must have some knowledge or training with Registrar duties. Use of             
standard office equipment including microcomputers and related software        
applications. Correct English usage, grammar, spelling, punctuation, and vocabulary.         
Must have the ability to compose routine and specialized correspondence and reports            
using proper grammar, spelling, punctuation and vocabulary with superior         
proficiency. Operate standard office equipment, word processing and spreadsheet         
software applications. Establish and maintain effective working relationships with         
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others. Exercise diplomacy, tact and independent judgment. Exercise initiative and          
make sound decisions. Analyze situations accurately and adopt an effective course of            
action. Meet schedules and timelines; plan and organize work. Maintain records and            
prepare reports; research topics and resources for information. Work independently          
with little direction; follow specific directions when given. Read, interpret, apply and            
explain rules, regulations, policies and procedures. 

 
 
Staff and Teacher Training 
 
IvyTech Charter School provides a complete training program for teachers, the Charter            
School Director/Principal, and other staff who will have direct contact with students.            
Training topics will include the IvyTech Charter curriculum and instructional techniques.           
Throughout the year, IvyTech staff members have multiple opportunities to participate in            
professional development activities for the Charter School. Because they are working           
together physically in the IvyTech Charter School, the IvyTech teachers and administrator(s)            
may also provide their own informal ongoing professional development. Additional training           
in health and safety areas may be included as needed to comply with the Charter School’s                
health and safety policies. 
 
Compensation and Benefits 
 
The Charter School Director and teaching staff are compensated comparably with their            
counterparts in traditional California public schools. The IvyTech Charter School Board of            
Directors has approved a salary schedule and staffing plan for the Charter School that will               
maximize quality while assuring the financial stability of the Charter School. Full-time            
employees receive benefits, including retirement benefits as described in Element 11. 
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ELEMENT 6: HEALTH AND SAFETY  
 

 
Governing Law: The procedures that the school will follow to ensure the health and safety               
of pupils and staff. These procedures shall include the requirement that each employee of              
the school furnish the school record summary as described in Section 44237​-​California            
Education Code Section 47605(b)(5)(F) 
 

 In order to provide safety for all students and staff, IvyTech will adopt and implement full                
health and safety procedures in consultation with its insurance carriers and risk            
management experts to create and maintain policies. They, at a minimum, address and/or             
include the following topics: 

 
● A requirement that all enrolling students and staff provide records documenting           

immunizations or signed personal belief waivers to the extent required for enrollment            
in non-charter public schools. All rising 7​th ​grade students must be immunized with             
pertussis (whooping cough) vaccine booster. 

● Policies and procedures for response to natural disasters and emergencies, including           
fires and earthquakes. 

● Policies relating to preventing contact with blood-borne pathogens and providing          
training to employees on such prevention. 

● A policy requiring that instructional and administrative staff receive training in           
emergency response, including appropriate "first responder" training or it’s         
equivalent, and/or hold current certificates in emergency response. 

● Policies relating to the administration of prescription drugs and other medicines. 
● A policy that the Charter School will be housed in facilities that have received state               

Fire Marshal approval and that have been evaluated by a qualified structural engineer             
who has determined that the facilities present no substantial seismic safety hazard,            
and that the Charter School will maintain appropriate facility compliance documents           
on file. 

● A policy establishing that the Charter School functions as a drug, alcohol, and             
tobacco free workplace. 

● A requirement that each employee and contractor of the Charter School submits to a              
criminal background check and furnishes a criminal record summary as required by            
Education Code Sections 44237 and 45125.1. 

● A policy regarding health screenings for students, such as vision, hearing, etc. 
● A policy regarding distribution of an information sheet regarding Type 2 Diabetes to             

7​th​ ​grade students. 
● Policies regarding visitors to the Charter School facility and other school security            

issues. 
● Requirements for employees to undergo Tuberculosis testing as required by law. 
● Policies to insure the Charter School is in compliance with federal sexual harassment             

prevention guidelines and is maintaining a learning and work environment that is free             
from sexual harassment. 

 
These policies will be incorporated as appropriate into the Charter School's student and staff              
handbooks and are reviewed on an ongoing basis in the Charter School's staff development              
efforts and governing Board policies​. 
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ELEMENT 7: RACIAL AND ETHNIC BALANCE 
 
Governing Law: ​The means by which the school will achieve racial and ethnic balance              
among its pupils that is reflective of the general population residing within the territorial              
jurisdiction of the school district to which the charter petition ​is ​submitted.​-​California            
Education Code Section 47605 (b)(5)(G 
 
IvyTech Charter School attempts to reflect the racial and ethnic balance of the general              
population residing within the District. Through extensive community outreach and full           
disclosure about the Charter School’s program, IvyTech seeks to attract those students and             
families who are most committed to student success in a Personalized Learning school             
setting. Lottery selection allows for fair and equitable selection of students in the event that               
more students apply than can be accommodated. Sibling preference helps committed           
families handle the logistics of successful participation in the Personalized Learning School.  
 
In addition, IvyTech Charter has developed administrative procedures to ensure that the            
Charter School’s outreach, recruitment, and enrollment procedures do not discriminate          
against students based on physical, mental, emotional, or learning disability or handicap. As             
part of that process, IvyTech Charter has provided parents with a very clear and accurate               
picture of the IvyTech Charter experience, so parents can make the most appropriate choices              
for their children. 
 
IvyTech Charter utilizes a broad reaching student recruiting effort, thereby ensuring outreach            
to families with a wide variety of racial, ethnic, and socioeconomic backgrounds. In             
addition, certain subgroups may be targeted for extra recruitment efforts in order to achieve a               
pool of potential students that reflects a balanced student population. Partnerships and            
outreach efforts, using a variety of community and youth organizations, aid in this process. 
 
In addition, information sessions may provide a bilingual presenter or translator when            
deemed necessary to be sure the attending families are accurately informed. Bilingual            
personnel may also be made available when families call IvyTech Charter for information, if              
there is sufficient need. 
 
IvyTech Charter School will periodically review and assess the racial and ethnic balance of              
its student population and compare it to the balance in the District. If necessary, ITCS will                
adjust its recruiting strategies to work towards achieving a racial and ethnic balance             
reflective of the District’s. 
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ELEMENT 8: ADMISSION REQUIREMENTS 
 
Governing Law: ​Admissions requirements, if applicable. [Education Code Section         
47605(b)(5)(H) 
 
The Charter School will be nonsectarian in its programs, admission policies, and all other              
operations, and will not charge tuition nor discriminate against any student based upon any              
of the characteristics listed in Education Code Section 220. 
 
The Charter School shall admit all pupils who wish to attend the Charter School. No test or                 
assessment shall be administered to students prior to acceptance and enrollment into the             
Charter School. The Charter School will comply with all laws establishing minimum and             
maximum age for public school attendance in charter schools. Admission, except in the case              
of a public random drawing, shall not be determined by the place of residence of the pupil or                  
his or her parent or legal guardian within the state. 
 
The Charter School shall require students who wish to attend the Charter School to attend an                
orientation, complete an application form. After admission, students will be required to            
submit an enrollment packet, which shall include the following: 

1. Student enrollment form 
2. Proof of Immunization 
3. Home Language Survey 
4. Completion of Emergency Medical Information Form 
5. Proof of minimum age requirements, e.g. birth certificate 
6. Release of records 

 
Admission Methods and Eligibility Criteria 
 
Through its recruitment/marketing and application guidance activities, IvyTech Charter         
School discloses full details about its program and encourages families to carefully consider             
its academic and parental involvement demands before applying.  
 
Admissions requirements include the expectation that parents complete an orientation, all           
enrollment and placement activities in a timely and complete fashion. This includes signing             
all priority to siblings of enrolled students admitted in a previous year. 
 
Public Random Drawing 
 
Applications will be accepted during a publicly advertised open enrollment period each year             
for enrollment in the following school year. Following the open enrollment period each year,              
applications shall be counted to determine whether any grade level has received more             
applications than availability. In the event this happens, the Charter School will hold a public               
random drawing to determine admission for the impacted grade level, with the exception of              
existing students, who are guaranteed admission in the following school year. Admission            
preferences in the case of a public random drawing shall be given to the following students                
in the following order: 
 

1. All currently enrolled students 
2. Currently enrolled IvyTech Charter School students 
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3. Siblings of currently enrolled students 
4. Children of current employees or Board members of IvyTech Charter School 
5. Children of former IvyTech Charter School families within 3 years 
6. Children from last year’s waiting list who have submitted a current enrollment             

packet 
7. Residents of the District 
8. All other applicants 

 
At the conclusion of the public random drawing, all students who were not granted              
admission due to capacity shall be given the option to put their name on a wait list according                  
to their draw in the lottery. This wait list will allow students the option of enrollment in the                  
case of an opening during the current school year. 
 
Public random drawing rules, deadlines, dates and times will be communicated in the             
application form and on the Charter School’s website. Public notice for the date and time of                
the public random drawing will also be posted once the application deadline has passed. The               
Charter School will also inform parents of all applicants and all interested parties of the rules                
to be the lottery date. 
 
The Charter School will conduct the lottery in the spring for enrollment in the fall of that                 
year. 
 
Students selected through the lottery have a specified time to sign a commitment letter to               
indicate the pupil will attend the Charter School. If the signed commitment letter is not               
returned within the allotted period of time, the Charter School will proceed to offer space to                
the next student on the waiting list created through the lottery process. After the Charter               
School year has begun, applications for enrollment will continue to be accepted and             
date/time stamped on a rolling basis, with students accepted for enrollment on a             
space-available basis. 
 
In accordance with Education Code Section 47605 (d)(2)(C), IvyTech Charter School and            
the District will make every reasonable attempt to accommodate all students who wish to              
attend IvyTech Charter School. 
  

55 
 



 

ELEMENT 9: INDEPENDENT FINANCIAL AUDITS 
 
Governing Law​: The manner in which annual, independent, financial audits shall be            
conducted, which shall employ generally accepted accounting principles, and the manner           
in which audit exceptions and deficiencies shall be resolved to the satisfaction of the              
chartering authority​-​ California Education Code Section 47605 (b)(5)(I) 
 

 The Charter School shall provide reports to District and the County Superintendent of             
Schools in accordance with Education Code Section 47604.33 as follows and shall provide             
additional fiscal reports as requested by the District or County Superintendent of Schools: 
 

1. By July 1, a preliminary budget for the current fiscal year. For a charter              
school in its first year of operation, financial statements submitted with the            
charter petition pursuant to Education Code 47605(g) will satisfy this          
requirement. 

 
2. By December 15, an interim financial report for the current fiscal year            

reflecting changes through October 31. Additionally, on December 15, a          
copy of IvyTech's annual, independent financial audit report for the          
preceding fiscal year shall be delivered to the District, State Controller,           
State Department of Education and County Superintendent of Schools. 

 
3. By March 15, a second interim financial report for the current fiscal year             

reflecting changes through January 31. 
 

4. By September 15, a final non​-​audited report from the full prior year. The             
report submitted to the District shall include an annual statement of all            
IvyTech's receipts and expenditures for the preceding fiscal year. 

 
Independent Fiscal Audit 
 

 An annual independent fiscal audit of the books and records of IvyTech will be conducted               
as required under the Charter Schools Act, Education Code Section 47605(b)(5)(I) and            
47605(m).  

 
 The books and records of IvyTech will be kept in accordance with generally accepted              

accounting principles, and shall be conducted in accordance with applicable provisions           
within the California Code of Regulations governing audits of charter schools as published             
in the State Controllers K​-​12 Audit Guide. This shall include, but is not limited to, a                
review of average daily attendance claims by the Charter School. The auditor shall report              
back to the Audit Committee at the conclusion of the audit process. 
 

 An audit committee will select an independent auditor through a Request for Proposal             
format. The auditor will have, at a minimum, a CPA and educational institution audit              
experience and shall be included by the State Controller's Office on its published list as an                
educational audit provider. To the extent required under applicable federal law, the audit             
scope will be expanded to include items and processes specified in applicable Office of              
Management and Budget Circulars. 
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 It is anticipated that the annual audit will be completed within four months of the close of                 

the fiscal year and that a copy of the auditor's findings will be forwarded to the District, the                  
County Superintendent of Schools, the State Controller, and to the CDE by the 15th of               
December of each year. The Director, along with the audit committee, will review any              
audit exceptions or deficiencies and report to IvyTech Charter School, Inc.’s Board of             
Directors with recommendations for how to resolve them. The Board will submit a report              
to the District describing how the exceptions and deficiencies have been or will be resolved               
to the satisfaction of the District along with an anticipated timeline for the same. 

 
 The independent fiscal audit of the Charter School is a public record to be provided to the                 

public upon request. 
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ELEMENT 10: STUDENT SUSPENSION AND EXPULSION 
 

 The Pupil Suspension and Expulsion Policies have been established in order to promote             
learning and protect the safety and well being of all students at IvyTech Charter School.               
When the policy is violated, it may be necessary to suspend or expel a student from regular                 
classroom instruction. This policy shall serve as Charter School's policy and procedures for             
student suspension and expulsion, and it may be amended from time to time without the               
need to amend the charter so long as the amendments comport with legal requirements.              
Although many of the students of IvyTech work from home, this policy is written broadly               
to apply as needed to IvyTech students at school​-​sponsored activities or at school facilities. 

 
 Staff shall enforce disciplinary rules and procedures fairly and consistently among all            

students. This Policy and its Procedures will clearly describe discipline expectations, and it             
will be printed and distributed as part of the Student & Parent Information Packet, which is                
sent to each student at the beginning of the school year. 
 

 Discipline includes, but is not limited to, advising and counseling students, conferring with             
parents/guardians, detention during and after school hours, use of alternative educational           
environments, suspension and expulsion. 
 

 Corporal punishment shall not be used as a disciplinary measure against any student.             
Corporal punishment includes the willful infliction of or willfully causing the infliction of             
physical pain on a student. For purposes of the Policy, corporal punishment does not              
include an employee's use of force that is reasonable and necessary to protect the employee,               
students, staff or other persons or to prevent damage to school property. 
 

 IvyTech administration shall ensure that students and their parents/guardians are notified in            
writing upon enrollment of all discipline policies and procedures. The notice shall state that              
these Policy and Administrative Procedures are available upon request at the Director's            
office. 
 

 Suspended or expelled students shall be excluded from all school and school​-​related            
activities unless otherwise agreed during the period of suspension or expulsion. 
 

 A student identified as an individual with disabilities or for whom Charter School has a               
basis of knowledge of a suspected disability pursuant to the Individuals with Disabilities             
Education Improvement Act of 2004 ("IDEA") or who is qualified for services under             
Section 504 of the Rehabilitation Act of 1973 ("Section 504") is subject to the same               
grounds for suspension and expulsion and is accorded the same due process procedures             
applicable to regular education students except when federal and state law mandates            
additional or different procedures. Charter School will follow all applicable federal and            
state laws when imposing any form of discipline on a student identified as an individual               
with disabilities or for whom Charter School has a basis of knowledge of a suspected               
disability or who is otherwise qualified for such services or protections in according due              
process to such students. 
 
Grounds for Suspension and Expulsion of Students 
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 A student may be suspended or expelled for prohibited misconduct if the act is 1) related to                 
school activity, 2) school attendance occurring at Charter School or at any other school, or               
3) a Charter School sponsored event. A Pupil may be suspended or expelled for acts that                
are enumerated below and related to school activity or attendance that occur at any time,               
including, but not limited to, and of the following: 
 

a) while on school grounds. 
b) while going to or coming from school. 
c) during, going to, or coming from a school​-​sponsored activity. 

 
Enumerated Offenses 
 

 Students may be suspended or expelled for any of the following acts when it is determined                
the pupil: 
 

1. Caused, attempted to cause, or threatened to cause physical injury to           
another person. 

2. Willfully used force of violence upon the person of another, except           
self​-​defense. 

3. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or          
other dangerous object unless, in the case of possession of any object of             
this type, the students had obtained written permission to possess the item            
from a certificated school employee, with the Director or designee's          
concurrence. 

4. Unlawfully possessed, used, sold or otherwise furnished, or was under the           
influence of any controlled substance, as defined in Health and Safety           
Code Sections 11053​-​11058, alcoholic beverage, or intoxicant of any kind. 

5. Unlawfully offered, arranged, or negotiated to sell any controlled         
substance as defined in Health and Safety Code Sections 11053​-​11058,          
alcoholic beverage or intoxicant of any kind, and then sold, delivered or            
otherwise furnished to any person another liquid substance or material and           
represented the same as controlled substance, alcoholic beverage or         
intoxicant. 

6. Committed or attempted to commit robbery or extortion. 

7. Caused or attempted to cause damage to school property or private property. 

8. Stole or attempted to steal school property or private property. 

9. Possessed or used tobacco or products containing tobacco or nicotine          
products, including but not limited to cigars, cigarettes, miniature cigars,          
clove cigarettes, smokeless tobacco, snuff, chew packets and betel. This          
section does not prohibit the use of his/her own prescription products by a             
pupil. 

10. Committed an obscene act or engaged in habitual profanity or vulgarity. 

11. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell          
any drug paraphernalia, as defined in Health and Safety Code Section           
11014.5. 

59 
 



12. Disrupted school activities or otherwise willfully defied the valid authority          
of supervisors, teachers, administrators, other school officials, or other         
school personnel engaged in the performance of their duties. 

13. Knowingly received stolen school property or private property. 
14. Possessed an imitation firearm, i.e.: a replica of a firearm that is so             

substantially similar in physical properties to an existing firearm as to lead            
a reasonable person to conclude that the replica is a firearm.  

15. Disrupting class work, creating substantial disorder and invading student         
rights by creating an intimidating or hostile educational environment. This          
section shall apply to pupils in any of grades 7 to 12, inclusive. 

16. Engaged in an act of bullying, including, but not limited to, bullying            
committed by means of an electronic act, as defined in subdivisions (f) and             
(g) of Section 32261 of the Education Code, directed specifically toward a            
pupil or school personnel. 

 
 Alternatives to suspension or expulsion will first be attempted with students who are truant,              

tardy, or otherwise absent from assigned school activities. 
 
Suspension Procedure 
 

 Suspensions shall be initiated according to the following procedures: 
 

1. Conference 
 

 Suspension shall be preceded, if possible, by a conference conducted by the Director             
or the Director's designee with the student and his or her parent and, when practical,               
the teacher, supervisor or school employee who referred the student to the Director.             
The conference may be omitted if the Director or designee determines that an             
emergency situation exists. An "emergency situation" involves a clear and present           
danger to the lives, safety or health of students or school personnel. If a student is                
suspended without this conference, both the parent/guardian and student shall be           
notified of the student's right to return to school for the purpose of a conference. 

 
 At the conference, the pupil shall be informed of the reason for the disciplinary action               

and the evidence against him or her and shall be given the opportunity to present his                
or her version and evidence in his or her defense. 

 
 This conference shall be held within two school days, unless the pupil waives this              

right or is physically unable to attend for any reason including, but not limited to,               
incarceration or hospitalization. 

 
 No penalties may be imposed on a pupil for failure of the pupil's parent or guardian to                 

attend a conference with school officials. Reinstatement of the suspended pupil shall            
not be contingent upon attendance by the pupil's parent or guardian at the conference. 

 
2. Notice to Parents/Guardians 
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 At the time of suspension, the Director or designee shall make a reasonable effort to               
contact the parent/guardian by telephone or in person. Whenever a student is            
suspended, the parent/guardian shall be notified in writing of the suspension and the             
date of return following suspension. This notice shall state the specific offense            
committed by the student.  

 
 In addition, the notice may also state the date and time when the student may return to                 

school. If school officials wish to ask the parent/guardian to confer regarding matters             
pertinent to the suspension, the notice may request that the parent/guardian respond to             
such requests without delay. 

 
3. Suspension Time Limits/Recommendation for Placement/Expulsion 

 
 Suspensions, when not including a recommendation for expulsion, shall not exceed           

five (5) consecutive school days per suspension. 
 

 Upon a recommendation of Placement/Expulsion by the Director or Director's          
designee, the pupil and the pupil's guardian or representative will be invited to a              
conference to determine if the suspension for the pupil should be extended pending an              
expulsion hearing. This determination will be made by the Director or designee upon             
either of the following determinations: 1) the pupil's presence will be disruptive to the              
education process; 2) the pupil poses a threat or danger to others. Upon either              
determination, the pupil's suspension will be extended pending the results of an            
expulsion hearing. 

 
Authority to Expel 
 

 A student may be expelled either by the Board of Directors following a hearing before it or                 
by the Board of Directors upon the recommendation of an Administrative Panel to be              
assigned by the Board of Directors as needed. The Administrative Panel should consist of              
at least three members who are certificated and neither a teacher of the pupil or a Board                 
member of the Board of Directors. The Administrative Panel may recommend expulsion of             
any student found to have committed an expellable offense. 
 
Expulsion Procedures 
 

 Students recommended for expulsion are entitled to a hearing to determine whether the             
student should be expelled. Unless postponed for good cause, the hearing shall be held              
within thirty (30) school days after the Director or designee determines that the Pupil has               
committed an expellable offense. 

 
 In the event an administrative panel hears the case, it will make a recommendation to the                

Board of Directors for a final decision whether to expel. The hearing shall be held in closed                 
session unless the pupil makes a written request for a public hearing three (3) days prior to                 
the hearing. 

 
 Written notice of the hearing shall be forwarded to the student and the student's              

parent/guardian at least ten (10) calendar days before the date of the hearing. Upon mailing               
the notice, it shall be deemed served upon the pupil. The notice shall include: 
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1. The date and place of the expulsion hearing. 
2. A statement of specific facts, charges and offenses upon which the proposed            

expulsion is based. 

3. A copy of Charter School's disciplinary rules which relate to the alleged violation. 

4. Notification of the student's or parent/guardian's obligation to provide information          
about the student's status at the school, to any other school district or school to               
which the student seeks enrollment. 

5. The opportunity for the student or the student's parent/guardian to appear in person             
or to employ and be represented by counselor a non​-​attorney advisor. 

6. The right to inspect and obtain copies of all documents to be used at the hearing. 

7. The opportunity to confront and question all witnesses who testify at the hearing. 

8. The opportunity to question all evidence presented and to present oral and            
documentary evidence on the student's behalf including witnesses. 

 
Special procedures for Expulsion Hearings Involving Sexual Assault or Battery          
Offences 
 

 IvyTech may, upon finding a good cause, determine that the disclosure of either the identity               
of the witness or the testimony of that witness at the hearing, or both, would subject the                 
witness to an unreasonable risk of psychological or physical harm. Upon this            
determination, the testimony of the witness may be presented at the hearing in the form of                
sworn declarations which shall be examined only by the Board of Directors, administrative             
panel, or the hearing officer. Copies of these sworn declarations, edited to delete the name               
and identity of the witness, shall be made available to the pupil. 
 

1. The complaining witness in any sexual assault or battery case must be provided             
with a copy of the applicable disciplinary rules and advised of his/her right to (a)               
receive five days notice of his/her scheduled testimony, (b) have up to two (2)              
adult support persons of his/her choosing present in the hearing at the time he/she              
testifies, which may include a parent, guardian, or legal counsel, and (c) elect to              
have the hearing closed while testifying. 

2. IvyTech must also provide the victim a room separate from the hearing room for              
the complaining witness' use prior to and during breaks in testimony. 

3. At the discretion of the person or panel conducting the hearing, the complaining             
witness shall be allowed periods of relief from examination and cross-examination           
during which he or she may leave the hearing room. 

4. The person conducting the expulsion hearing may also arrange the seating within            
the hearing room to facilitate a less intimidating environment for the complaining            
witness. 

5. The person conducting the expulsion hearing may also limit time for taking the             
testimony of the complaining witness to the hours he/she is normally in school, if              
there is no good cause to take the testimony during other hours. 

6. Prior to a complaining witness testifying, the support persons must be admonished            
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that the hearing is confidential. Nothing in the law precludes the person presiding             
over the hearing from removing a support person whom the presiding person finds             
is disrupting the hearing. The person conducting the hearing may permit anyone of             
the support persons for the complaining witness to accompany him or her to the              
witness stand. 

7. If one or both of the support persons is also a witness, IvyTech must present               
evidence that the witness' presence is both desired by the witness and will be              
helpful to IvyTech. The person presiding over the hearing shall permit the            
witness to stay unless it is established that there is a substantial risk that the               
testimony of the complaining witness would be influenced by the support person,            
in which case the presiding official shall admonish the support person or persons             
not to prompt, sway, or influence the witness in any way. Nothing shall preclude              
the presiding officer from exercising his or her discretion to remove a person from              
the hearing whom he or she believes is prompting, swaying, or influencing the             
witness. 

8. The testimony of the support person shall be presented before the testimony of the              
complaining witness and the complaining witness shall be excluded from the           
courtroom during that testimony. 

9. Especially for charges involving sexual assault or battery, if the hearing is to be              
conducted in public at the request of the pupil being expelled, the complaining             
witness shall have the right to have his/her testimony heard in a closed session              
when testifying at a public meeting would threaten serious psychological harm to            
the complaining witness and there are not alternative procedures to avoid the            
threatened harm. The alternative procedures may include videotaped depositions         
or contemporaneous examination in another place communicated to the hearing by           
means of closed​-​circuit television. 

10. Evidence of specific instances of a complaining witness' prior sexual conduct is            
presumed inadmissible and shall not be heard absent a determination by the person             
conducting the hearing that extraordinary circumstances exist requiring the         
evidence be heard. Before such a determination regarding extraordinary         
circumstances can be made, the witness shall be provided notice and an            
opportunity to present opposition to the introduction of the evidence. In the            
hearing on the admissibility of the evidence, the complaining witness shall be            
entitled to be represented by a parent, legal counsel, or other support person.             
Reputation or opinion evidence regarding the sexual behavior of the complaining           
witness is not admissible for any purpose. 

 
Record of Hearing 
 

 A record of the hearing shall be made and may be maintained by any means, including                
electronic recording, as long as a reasonably accurate and complete written transcription of             
the proceedings can be made. 

 
Presentation of Evidence 
 

 While technical rules of evidence do not apply to expulsion hearings, evidence may be              
admitted and used as proof only if it is the kind of evidence on which reasonable persons                 
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can rely in the conduct of serious affairs. A recommendation by the Administrative Panel to               
expel must be supported by substantial evidence that the student committed an expellable             
offense. 
 

 Findings of fact shall be based solely on the evidence at the hearing. While hearsay               
evidence is admissible, no decision to expel shall be based solely on hearsay and sworn               
declarations may be admitted as testimony from witnesses of whom the Board of Directors,              
Panel or designee determines that disclosure of their identity or testimony at the hearing              
may subject them to an unreasonable risk of physical or psychological harm. 
 

 If, due to a written request by the accused pupil, the hearing is held at a public meeting, and                   
the charge is committing or attempting to commit a sexual assault or committing a sexual               
battery as defined in Education Code Section 48900, a complaining witness shall have the              
right to have his or her testimony heard in a session closed to the public. 
 

 The decision of the Administrative Panel shall be in the form of written findings of fact and                 
a written recommendation to the Board of Directors who will make a final determination              
regarding the expulsion. The final decision by the Board of Directors shall be made within               
ten (10) school days following the conclusion of the hearing. The decision of the Board of                
Directors is final. 
 

 If the expulsion ​hearing panel decides not to recommend expulsion, the pupil shall              
immediately be returned to his/her educational program. 
 
Written Notice to Expel 
 

 The Director or designee following a decision of the Board of Directors to expel shall send                
written notice of the decision to expel; including the Board of Directors' adopted findings              
of fact, to the student or parent/guardian. This notice shall also include the following: 

 
a) Notice of the specific offense committed by the student. 

 
b) Notice of the student or parent/guardian's obligation to inform any new           

district in which the student seeks to enroll of the student's status with the              
Charter School IvyTech. The Director or designee shall send a copy of the             
written notice of the decision to expel to the student's district of residence.             
This notice shall include the following: 

1. The student's name 
2. The specific expellable offense committed by the student 

 
Disciplinary Records 
 

 The Charter School shall maintain records of all student suspensions and expulsions at             
IvyTech. Such records shall be made available to the District upon request. 
 
No Right to Appeal 
 

 The pupil shall have no right of appeal from expulsion from the Charter School, as the                
Board of Directors decision to expel shall be final. 
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Expelled Pupils/Alternative Education 
 

 Pupils who are expelled shall be responsible for seeking alternative education programs            
including, but not limited to, programs within the County or their school district of              
residence. 
 
Rehabilitation Plans 
 

 Students who are expelled from IvyTech shall be given a rehabilitation plan upon expulsion              
as developed by the Board of Directors at the time of the expulsion order, which may                
include, but is not limited to, periodic review as well as assessment at the time of review                 
for readmission. The rehabilitation plan should include a date not later than one (I) year               
from the date of expulsion when the pupil may reapply to IvyTech for readmission. 
 
Readmission 
 

 The decision to readmit a pupil or to admit a previously expelled pupil from another school,                
school district or Charter School shall be in the sole discretion of the Board of Directors                
following a meeting with the Director and the pupil and guardian or representative to              
determine whether the pupil has successfully completed the rehabilitation plan and to            
determine whether the pupil poses a threat to others or will be disruptive to the school                
environment. The Director shall make a recommendation to the Board of Directors            
following the meeting regarding his or her determination. The pupil's readmission is also             
contingent upon IvyTech's capacity at the time the student seeks readmission. 
 
Special Procedures for the Consideration of Suspension and Expulsion of          
Students with Disabilities 
 

i. Notification of District 
 
 IvyTech shall immediately notify the District and coordinate the procedures in this            

policy with the District the discipline of any student with a disability or student              
who IvyTech or District would be deemed to have knowledge that the student had              
a disability 
 

ii. Services During Suspension 
 
 Students suspended for more than ten (10) school days in a school year shall              

continue to receive services so as to enable the student to continue to participate in               
the general education curriculum, although in another setting, and to progress           
toward meeting the goals set out in the child's IEP; and receive, as appropriate, a               
functional behavioral assessment or functional analysis, and behavioral        
intervention services and modifications, that are designed to address the behavior           
violation so that it does not recur. These services may be provided in an interim               
alternative educational setting. 

 
iii. Procedural Safeguards/Manifestation Determination 
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 Within ten (10) school days of a recommendation for expulsion or any decision to              
change the placement of a child with a disability because of a violation of a code                
of student conduct, IvyTech, the parent, and relevant members of the IEP Team             
shall review all relevant information in the student's file, including the child's IEP,             
any teacher observations, and any relevant information provided by the parents to            
determine: 

 
a) If the conduct in question was caused by, or had a direct and substantial              

relationship to, the child's disability; or 

b) If the conduct in question was the direct result of the local educational             
agency's failure to implement the IEP. 

 If IvyTech, the parent, and relevant members of the IEP Team determine            
that either of the above is applicable for the child, the conduct shall be              
determined to be a manifestation of the child's disability. 

 If IvyTech, the parent, and relevant members of the IEP Team make the             
determination that the conduct was a manifestation of the child's disability,           
the IEP Team shall: 

 
a) Conduct a functional behavioral assessment or a functional analysis         

assessment, and implement a behavioral intervention plan for such         
child, provided that IvyTech had not conducted such assessment         
prior to such determination before the behavior that resulted in a           
change in placement; 

 
b) If a behavioral intervention plan has been developed, review the          

behavioral intervention plan if the child already has such a          
behavioral intervention plan, and modify it, as necessary, to address          
the behavior; and 

 
c) Return the child to the placement from which the child was           

removed, unless the parent and IvyTech agree to a change of           
placement as part of the modification of the behavioral intervention          
plan. 

 

 If IvyTech, the parent, and relevant members of the IEP team determine that the behavior               
was not a manifestation of the student's disability and that the conduct in question was not a                 
result of the failure to implement the IEP, then IvyTech may apply the relevant disciplinary               
procedures to children with disabilities in the same manner and for the same duration as the                
procedures would be applied to students without disabilities. 
 

iv. Due Process Appeals 
 
 The parent of a child with a disability who disagrees with any decision regarding              

placement, or the manifestation determination, or IvyTech believes that         
maintaining the current placement of the child is substantially likely to result in             
injury to the child or to others, may request an expedited administrative hearing             
through the Special Education Unit of the Office of Administrative Hearings. 
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 When an appeal relating to the placement of the student or the manifestation             
determination has been requested by either the parent or IvyTech, the student            
shall remain in the interim alternative educational setting pending the decision of            
the hearing officer or until the expiration of the forty​-​five (45) day time period              
provided for in an interim alternative educational setting, whichever occurs first,           
unless the parent and IvyTech agree otherwise. 

 
v. Special Circumstances 

 
 Charter School personnel may consider any unique circumstances on a          

case​-​by​-​case basis when determining whether to order a change in placement for a             
child with a disability who violates a code of student conduct. 

 
 The Director or designee may remove a student to an interim alternative            

educational setting for not more than forty​-​five (45) days without regard to            
whether the behavior is determined to be a manifestation of the student's disability             
in cases where a student: 

 
a) Carries or possesses a weapon, as defined in 18 USC 930, to or at school,               

on school premises, or to or at a school function; 

b) Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a              
controlled substance, while at school, on school premises, or at a school            
function; or 

c) Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D),           
upon a person while at school, on school premises, or at a school function. 

vi. Interim Alternative Educational Setting 
 
 The student's IEP team shall determine the student’s interim alternative          

educational setting. 
 

vii. Procedures for Students Not Yet Eligible for Special Education Services 
 
 A student who has not been identified as an individual with disabilities pursuant to              

IDEIA and who has violated the district's disciplinary procedures may assert the            
procedural safeguards granted under this administrative regulation only if IvyTech          
had knowledge that the student was disabled before the behavior occurred. 

 
 IvyTech shall be deemed to have knowledge that the student had a disability if one               

of the following conditions exists: 
 

a) The parent/guardian has expressed concern in writing, or orally if the           
parent/guardian does not know how to write or has a disability that prevents a              
written statement, to Charter School supervisory or administrative personnel,         
or to one of the child's teachers, that the student is in need of special education                
or related services. 

b) The parent has requested an evaluation of the child. 

c) The child's teacher, or other Charter School personnel, has expressed specific           
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concerns about a pattern of behavior demonstrated by the child, directly to the             
Director of special education or to other Charter School supervisory personnel. 

 If the Charter School knew or should have known the student had a disability under any of                 
the three (3) circumstances described above, the student may assert any of the protections              
available to IDElA​-​eligible children with disabilities, including the right to stay​-​put. 

 If the Charter School had no basis for knowledge of the student's disability, it shall proceed                
with the proposed discipline. The Charter School shall conduct an expedited evaluation if             
requested by the parents; however the student shall remain in the education placement             
determined by IvyTech pending the results of the evaluation. 

 The Charter School shall not be deemed to have knowledge of that the student had a                
disability if the parent has not allowed an evaluation, refused services, or if the student has                
been evaluated and determined to not be eligible 
  

68 
 



ELEMENT 11: RETIREMENT SYSTEMS 
 
Governing Law: ​The manner by which staff members of the Charter Schools will be              
covered by the State Teachers' Retirement System, the Public Employees’ Retirement           
System, or federal social security. ​-​California Education Code Section 47605 (b)(5)(K) 
 
Certificated employees at IvyTech Charter School participate in the State Teachers’           
Retirement System (“STRS”). Non-certificated employees participate in the federal social          
security. The Charter School Director or designee is responsible for ensuring that appropriate             
arrangements for coverage are made. IvyTech Charter School has made appropriate           
arrangements with the County to ensure proper reporting, and if necessary pays the County              
Office a reasonable fee for the provision of such services. The County shall cooperate as               
necessary to forward any required payroll deductions and related data to the appropriate             
agencies. 
 
ELEMENT 12: PUBLIC SCHOOL ATTENDANCE ALTERNATIVES 
 
Governing Law​: The public school attendance alternatives for pupils residing within the            

school district who choose not to attend charter schools. ​- California Education Code             
Section 47605 (b)(5)(L) 

 
 No student may be required to attend the Charter School. Students who reside within the               

District who choose not to attend IvyTech may attend school within the District             
according to District policy or at another school district or school within the District              
through the District's intra- and inter​-​district policies. Parents and guardians of each            
student enrolled in the Charter School will be informed on admissions forms that the              
students have no right to admission in a particular school of a local education agency as a                 
consequence of enrollment in the Charter School, except to the extent that such a right is                
extended by the local education agency. 

 
ELEMENT 13: EMPLOYEE RETURN RIGHTS 
 
Governing Law: A description of the rights of any employee of the school district upon               
leaving the employment of the school district to work in a charter school and of any rights                 
of return to the school district after employment at a charter school​-​California Education             
Code  Section 47605 (b)(5)(M) 
 

 Persons employed by IvyTech are not considered employees of the District for any purpose              
whatsoever. Employees of the District who resign from District employment to work at             
IvyTech and who later wish to return to the District shall be treated the same as any other                  
former District employee seeking reemployment. IvyTech shall not have any authority to            
confer any rights to return on District employees. Employment by IvyTech provides no             
rights of employment at any other entity, including but not limited to any rights in the case                 
of closure of IvyTech. 
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ELEMENT 14: DISPUTE RESOLUTION 
 
Governing Law: The procedures to be followed by the charter school and the entity granting               
the charter to resolve disputes relating to provisions of the charter. Education Code Section              
47605(b)(5)(N). 
 
Disputes Between the School and the Charter​-​Granting Agency 
 

 The Charter School and the District will be encouraged to attempt to resolve disputes              
between them amicably and reasonably without resorting to formal procedures. 
 

1. In the event of a dispute between the Charter School and the District, the              
employees of the Charter School agree to first frame the issue in written format              
and refer the issue to the Superintendent of the District and Director of the School.               
In the event that the District Board of Trustees believes that the dispute relates to               
an issue that could lead to revocation of the charter in accordance with Education              
Code 47607, IvyTech requests that this shall be specifically noted in the written             
dispute statement. However, participation in the dispute resolution procedures         
outlined in this section shall not be interpreted to impede or act as a pre​-​requisite               
to the District's ability to proceed with revocation in accordance with Education            
Code Section 47607. 

2. IvyTech Director and Superintendent shall informally meet and confer in a           
timely fashion to attempt to resolve the dispute, not later than five (5)             
business days from receipt of the statement. 

3. If this meeting fails to resolve the dispute, the Superintendent and the Director             
shall meet to jointly identify and agree upon a neutral third party mediator. The              
format of the mediation session shall be developed jointly by the Superintendent            
and Director. Mediation shall be held within sixty (60) business days of receipt of              
the dispute statement. The costs of the mediator shall be split between the District              
and IvyTech. All timelines and procedures in this dispute resolution procedure           
may be revised if mutually agreed upon by the District and IvyTech. The Director              
and Superintendent may assign a designee(s) for participation herein. 

4. If the dispute remains unresolved after mediation, both IvyTech and the District            
shall be deemed to have exhausted their administrative remedies, thus, allowing           
either Party to pursue any further available legal remedy under the law. 

 
Internal Disputes 
 

 Disputes arising from within IvyTech, including all disputes among and between students,            
staff, parents, volunteers, advisors, partner organizations and governing board members of           
the school, will be resolved pursuant to policies and processes developed by IvyTech. 
 

 The District will not intervene in any such internal disputes without the consent of the               
Board and will refer any complaints or reports regarding such disputes to the Board or the                
Director for resolution pursuant to Charter School policies. The District agrees not to             
intervene or become involved in an internal dispute unless the dispute has given the District               
reasonable cause to believe that a violation of this Charter or related laws or agreements or                
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issues of student health or safety have occurred, or unless the Board has requested the               
District to intervene in the dispute. 

 
ELEMENT 15: COLLECTIVE BARGAINING (EERA) 
 
Governing Law: A declaration whether or not the charter school shall be deemed the              
exclusive public school employer of the employees of the charter school for purposes of the               
Educational Employment Relations Act (Chapter 10.7 (commencing with Section 3540) of           
Division 4 of Title 1 of the Government Code). Education Code Section 47605(b)(5)(O). 
 
IvyTech Charter School will be deemed the exclusive public school employer of the             
employees of IvyTech Charter School for the purposes of the Educational Employment            
Relations Act (“EERA”). IvyTech Charter School will comply with the EERA. 
 
ELEMENT 16: CLOSURE PROCEDURES 
 
Governing Law: ​“The procedures to be used if the charter school closes. The procedures              
shall ensure a final audit of the charter school to determine the disposition of all assets and                 
liabilities of the charter school, including plans for disposing of any net assets and for the                
maintenance and transfer of pupil records.” Ed. Code § 47605(b)(5)(P)  
 

 Closure of the School will be documented by official action of the Board of Directors. The                
action will identify the reason for closure. The official action will also identify an entity               
and person or persons responsible for closure​-​related activities. 
 

 The Board of Directors will promptly notify parents and students of the charter school, the               
District, the Ventura County Office of Education, the School's SELPA, the retirement            
systems in which IvyTech's employees participate (e.g., Public Employees' Retirement          
System, State Teachers' Retirement System, and federal social security), and the California            
Department of Education of the closure as well as the effective date of the closure. This                
notice will also include the name(s) of and contact information for the person(s) to whom               
reasonable inquiries may be made regarding the closure; the pupils' school districts of             
residence; and the manner in which parents/guardians may obtain copies of pupil records,             
including specific information on completed courses and credits that meet graduation           
requirements. 
 

 The Board will ensure that the notification to the parents and students of the Charter School                
of the closure provides information to assist parents and students in locating suitable             
alternative programs. This notice will be provided promptly following the Board's decision            
to close the School. 
 

 The Board will also develop a list of pupils in each grade level and the classes they have                  
completed, together with information on the pupils' districts of residence, which they will             
provide to the entity responsible for closure​-​related activities. 
 

 As applicable, the Charter School will provide parents, students and the District with             
copies of all appropriate student records and will otherwise assist students in transferring to              
their next school. All transfers of student records will be made in compliance with the               
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Family Educational Rights and Privacy Act ("FERPA") 20 U.S.C. § 1232g. The Charter             
School will ask the District to store original records of Charter School students. All records               
of the Charter School shall be transferred to the District upon Charter School closure. If the                
District will not or cannot store the records, the Charter School shall work with the County                
Office of Education to determine a suitable alternative location for storage. 

 
 All state assessment results, special education records, and personnel records will be            

transferred to and maintained by the entity responsible for closure​-​related activities in            
accordance with applicable law. 
 

 As soon as reasonably practical, the Charter School will prepare final financial records. The              
Charter School will also have an independent audit completed within six months after             
closure. The Charter School will pay for the final audit. The audit will be prepared by a                 
qualified Certified Public Accountant selected by the Charter School and will be provided             
to the District promptly upon its completion. The final audit will include an accounting of               
all financial assets, including cash and accounts receivable and an inventory of property,             
equipment, and other items of material value, an accounting of the liabilities, including             
accounts payable and any reduction in apportionments as a result of audit findings or other               
investigations, loans, and unpaid staff compensation, and an assessment of the disposition            
of any restricted funds received by or due to the charter school. 

 
 The Charter School will complete and file any annual reports required pursuant to             

Education Code section 47604.33. 
 
 On closure of the Charter School, all assets of the Charter School, including but not limited                

to all leaseholds, personal property, intellectual property and all ADA apportionments and            
other revenues generated by students attending the Charter School, remain the sole property             
of the nonprofit public benefit corporation and shall be distributed in accordance with the              
Articles of Incorporation upon the dissolution of the non​-​profit public benefit corporation            
to another California public educational entity. Any assets acquired from the District or             
District property will be promptly returned upon Charter School closure to the District. The              
distribution shall include return of any grant funds and restricted categorical funds to their              
source in accordance with the terms of the grant or state and federal law, as appropriate,                
which may include submission of final expenditure reports for entitlement grants and the             
filing of any required Final Expenditure Reports and Final Performance Reports, as well as              
the return of any donated materials and property in accordance with any conditions             
established when the donation of such materials or property was accepted. 

 
 On closure, the Charter School shall remain solely responsible for all liabilities arising from              

the operation of the Charter School. 
 
 As the Charter School is operated by a nonprofit public benefit corporation, should the              

corporation dissolve with the closure of the Charter School, the Board will follow the              
procedures set forth in the California Corporations Code for the dissolution of a nonprofit              
public benefit corporation and file all necessary filings with the appropriate state and             
federal agencies. 
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MISCELLANEOUS PROVISIONS 
 
A. Facilities 
 
Governing Law: The facilities to be utilized by the school. The description of the facilities to                
be used by the charter school shall specify where the school intends to locate. (Education               
Code Section 47605(g)) 
 
 
IvyTech Charter School Facility 
 
IvyTech Charter School leases permanent office spaces for its administrative and teaching            
staff, as well as to serve as a resource center for the independent study program, and a                 
learning lab for our specialized hybrid program. The school’s facilities provide a well             
maintained and productive educational environment in which administrators, teachers,         
students, their parents/guardians and board members can conviene. The facilities have a            
certificate of occupancy, are air-conditioned, heated and illuminated with fluorescent lights,           
provide handicapped accessible bathrooms and parking, and are fully equipped with           
sprinklers, evacuation routes, and other fire safety equipment which are inspected annually            
by VCFD. The facilities provide the necessary infrastructure to support the required staff.             
Should there be a need for further renovations, they will be made in compliance with               
applicable building and safety codes and will be completed prior to the beginning of the               
school year. 
 
The IvyTech Charter School budget includes funds for leases of such facilities, estimated at              
current market prices. IvyTech Charter School has also included a budget provision for             
contracting cleaning service for its buildings. Facility maintenance is the responsibility of the             
commercial space provider. IvyTech Charter School facilities are located within the           
geographic boundaries of Ventura County and adjacent counties.  
 
B. Administrative Services 
 
Governing Law: The manner in which administrative services of the school are to be              
provided. (Education Code Section 47605(g)) 
 
Administrative services have been provided under the professional services agreements          
approved by IvyTech’s Board of Directors. In addition to providing an operational            
educational program, IvyTech manages the business aspects of the charter school, as well.             
Staff, with oversight and monitoring provided by the Board of Directors Treasurer, carries             
out all accounting and attendance services. The Charter School’s staff cooperates fully with             
District staff in the preparation and reporting of all required data and financial information. 
 
The District and IvyTech Charter School may enter negotiations during the MOU process to              
provide services. Such services will be collectively agreed upon. Neither party is obligated to              
provide or accept such services, but may do so by mutual agreement. 
 
The District has provided supervisory oversight as required by law, in exchange for an              
oversight fee of 1%, or 3% if MUSD provides substantially rent-free facilities. 
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On a yearly basis (or mutually specified term between IvyTech and the District), ITCS enter               
into a Memorandum of Understanding (MOU) with the District which outlines the scope of              
its financial responsibility to the District and describes the service options from the District              
which the Charter School may or may not choose. The definition of which staff functions               
constitute District oversight will be included in the MOU. 
 
C. Civil Liability Effects 
 
Governing Law: Potential civil liability effects, if any, upon the school and upon the District. 
(Education Code Section 47605(g)) 
 
As a nonprofit public benefit corporation, IvyTech Charter School has been legally            
independent from the District. In addition, IvyTech Charter School has maintained adequate            
insurance coverage to further limit liability of the District. Internal dispute processes have             
been put into place to decrease the incidence of legal disputes. IvyTech Charter School has               
retained the services of an attorney familiar with charter school legal issues to further              
prevent legal problems from arising. 
 
Insurance 
 
IvyTech Charter School obtained the following levels of insurance for the 2019-2020 school             
year: 

● Comprehensive General Liability: $5,000,000 per occurrence, $5,000,000       
aggregates. 

● Automobile: $1,000,000 
● Excess Umbrella Liability: $15,000,000 
● Workmen’s Compensation: Comply with current statutory limits in accordance with          

California Labor Code 
 
The IvyTech Charter School Board of Directors has obtained a Director & Officers’ Liability              
policy that provides $1,000,000 in coverage. The policy binder is available upon request. 
 
Health insurance is provided to teachers, administrators and staff as determined by the             
Director of IvyTech Charter School and approved by the Board of Directors. IvyTech             
Charter School and its vendors will continue to maintain and keep in force such insurance as                
Compensation, Liability and Property Damage, as will protect it from claims under            
Workmans Compensation Acts, and also such insurance as will protect it and IvyTech             
Charter School from any other claims for damages for personal injury, including death, and              
claims for damages to any property of IvyTech Charter School, or of the public, which may                
arise from operations under this Agreement, whether such operations be by IvyTech Charter             
School or by any subcontractor or anyone directly or indirectly employed by any of them.               
Insurances will also include health, general liability (including school operation,          
extracurricular activities and parent volunteer activities), property, and Director and          
Officers’ liability coverage. 
 
IvyTech Charter School’s liability insurance policies name the District as an additional            
insured.  
 
D. Budgets 
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Governing Law: The petitioner or petitioners shall also be required to provide financial 
statements that include a proposed first-year operational budget, including startup costs,           
and cash flow and financial projections for the first three years of operation. (Education              
Code Section 
47605(g)) 
 
Budget Development 
 
The Charter School Director will prepare and submit a proposed budget for each upcoming              
fiscal year to the IvyTech Charter School Board of Directors prior to their April meeting.               
The Board will review and modify the budget as needed. A revised school budget will be                
developed, adopted, and submitted to the District, following adoption of the State’s annual             
budget. 
 
Fiscal Year 
 
The fiscal year for IvyTech Charter School will be July 1 through June 30.  
 
Funding Determination 
 
As is required of all non-classroom based programs, IvyTech Charter School submits a             
funding determination application to the CDE each February. Preliminary budgets are           
prepared to meet or exceed all of the tests required for full funding. In the event that full                  
funding is not granted, IvyTech Charter School will work with the Charter School Advisory              
Committee and the CDE staff to modify the budget so that the Charter School can receive                
full funding. Alternatively, the Charter School may modify its revenue and/or expenditure            
assumptions to ensure a balanced budget. The IvyTech Charter School educational program,            
as outlined in the Charter, is of the highest quality. IvyTech Charter School is committed to                
providing this full program to its students and also to ensure that funds are spent to carry out                  
the mission of the Charter School. 
 
E. Financial Reporting 
 
Financial reports 
 
The Charter School shall provide reports to the District as follows, and may provide              
additional fiscal reports as requested by the District: 

1. By July 1, a preliminary budget for the current fiscal year. 
2. By July 1, an annual update required pursuant to Education Code Section 47606.5. 
3. By December 15, an interim financial report for the current fiscal year reflecting             

changes through October 31. Additionally, on December 15, a copy of the Charter             
School’s annual, independent financial audit report for the preceding fiscal year shall            
be delivered to the District, State Controller, State Department of Education and            
County Superintendent of Schools. 

4. By March 15, a second interim financial report for the current fiscal year reflecting              
changes through January 31. 

5. By September 15, a final unaudited report for the full prior year. The report              
submitted to the District shall include an annual statement of all the Charter School’s              
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receipts and expenditures for the preceding fiscal year. IvyTech Charter School           
provides financial reports to the IvyTech Charter School Board of Directors. To the             
extent possible and practical, financial data are reported and budgets are developed in             
a format consistent with the State Accounting Code Structure (SACS). 

 
Fiscal policies 
 
The IvyTech Charter School Board of Directors has created and adopted fiscal policies,             
including adequate internal control policies, and requires that IvyTech Charter School           
comply with such policies and controls. In order to insure responsible fiscal management,             
IvyTech Charter School has consulted with its independent auditor in developing these            
policies.  
 
F. Responding to Inquiries 
 
Pursuant to Education Code section 47607, the District shall have the right to inspect or               
observe any part of the charter school at any time. The Charter School agrees to promptly                
respond to all inquiries, including requests for financial records, from the District, the             
County Office of Education, or the California Department of Education. 
 
The charter school shall permit the District to inspect and receive copies of all records               
relating to the operation of the charter school, including financial, personnel and pupil             
records, unless law prohibits disclosure to the District of any such records. The charter              
school shall promptly comply with District requests for inspection or copies of charter             
school records. The records of the charter school, including the nonprofit corporation, are             
public records under the Public Records Act (Government Code section 6250 et seq.). 
 
G. Transportation 
 
The Charter School will not provide transportation to and from school, except as required by               
law for students with disabilities in accordance with a student’s IEP. 
 
While the Charter School may help facilitate local extracurricular and recreational activities            
among IvyTech Charter School students and their families, the families will be responsible             
for providing their own transportation for these activities. If IvyTech Charter School            
provides transportation for any special event, school administrators will assure that such            
transportation meets all applicable safety standards and bears any motor vehicle insurance            
required under California state law. Any parent transporting students other than their own             
children in their car to school organized events will sign appropriate waivers/release forms             
and will provide proof of liability insurance to the Charter School. 
 
 
IMPACT ON THE DISTRICT 
 

 
Governing Law: ​Potential civil liability effects, if any, upon the school and upon the              

District. (Education Code Section 47605(g) 
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Intent 
 

 This statement is intended to fulfill the terms of Education Code Section 47605(g) and              
provides information regarding the proposed operation and potential civil liability effects           
of the Charter School on the District. 

 
Civil Liability 
 

 IvyTech Charter Schools, a California nonprofit public benefit corporation, shall operate           
the Charter School. This corporation is organized and operated exclusively for charitable            
purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code and the              
California Revenue and Taxation Code Section 23701d. The specific purpose for which            
the corporation is organized is for the operation of public charter schools for educational              
services. 

 
 Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter               

school operated by or as a non​-​profit public benefit corporation shall not be liable for the                
debts or obligations of the charter school or for claims arising from the performance of               
acts, errors or omissions by the charter school if the authority has complied with all               
oversight responsibilities required by law. As stated above in the Governance section, the             
IvyTech Charter School, Inc.. The Charter School shall work diligently to assist the             
District in meeting any and all oversight obligations under the law, including monthly             
meetings, reporting, or other requested protocol to ensure the District shall not be liable              
for the operation of the Charter School. 

 
 Further, the Charter School and its nonprofit public benefit corporation and the District             

shall enter into a memorandum of understanding, which shall, amongst other items,            
indemnify the District for the actions of the Charter School under this charter. 

 
 The corporate bylaws of IvyTech Charter School, Inc. shall provide for indemnification            

of IvyTech’s Board of Directors, officers, agents, and employees, and IvyTech will            
purchase general liability insurance, Directors and Officers insurance, and fidelity          
bonding to secure against financial risks. The District shall be named an additional             
insured on the general liability insurance of IvyTech Charter  

 
 As stated above, recommendation of IvyTech Charter School, Inc., insurance company for            

schools of similar size, location, and student population will determine insurance amounts            
after consultation with the District. The District shall be named an additional insured on the               
general liability insurance of the Charter School. 
 

 The Board of Directors of IvyTech Charter School, Inc. will institute appropriate risk             
management practices, including screening of employees, establishing codes of conduct for           
students, and dispute resolution. 
 
Supervision and Oversight 
 

 The District shall conduct supervision and oversight as required by law. The District shall              
receive one percent of IvyTech's revenues as defined by law for this purpose. The District               
and Charter School shall agree in an MOU between the parties to additional supervision              
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and oversight duties, processes, timelines, as well as evaluation criteria for the annual             
review and site visits. 
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Appendix A: 
School Calendar 

  

79 
 



 

 

 

80 
 



 
 

 
Appendix B: 

WASC - Mid-Cycle Report 
(Attached as Electronic File)  

81 
 



 

82 
 



  
 

83 
 



84 
 



 
 

85 
 



 

86 
 



87 
 



 

88 
 



 
 

Appendix C: 
LCAP 

(Attached as Electronic File)  
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Appendix D: 
Audit Report 
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